Lindenhurst Union Free School District and Teachers Association of Lindenhurst (TAL), New York State United Teachers (NYSUT), American Federation of Teachers (AFT), AFL-CIO (2000) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Lindenhurst Union Free School District and Teachers Association of 
Lindenhurst (TAL), New York State United Teachers (NYSUT), American 
Federation of Teachers (AFT), AFL-CIO (2000)  
   
Employer Name: Lindenhurst Union Free School District 
 
Union: Teachers Association of Lindenhurst (TAL), New York State United 
Teachers (NYSUT), American Federation of Teachers (AFT), AFL-CIO 
 
Local:  
 
Effective Date: 07/01/2000    
 
Expiration Date: 06/30/2006 
 
PERB ID Number: 5471 
  
Unit Size:   
 
Number of Pages: 66 
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
BOARD OF EDUCATION - LINDENHURST, NEW YORK
 
Jacqueline Milton, President
 
Christopher Wittneben, Vice President
 
Richard Burke Edward J. Murphy, Jr. 
William J. Kaulich Josephine Rospar 
Gracemarie McGraw Robert F. Spero 
John J. Vaughan 
Superintendent of Schools - Margaret A. McKenna
 
Assistant Superintendent for Curriculum and Instructional Personnel· Richard Nathan
 
School District Attorney - Lamb & Barnosky, LLP
 
Labor Counsel-Guercio & Guercio
 
TEACHERS ASSOCIATION OF LINDENHURST
 
OFFICERS
 
Stanley Rosengarten President 
Joseph Dixon 1st Vice President 
Rose Russo 2nd Vice President 
Suzanne Prenderville Treasurer 
Anita Oslling Recording Secretary 
Gary Whiffen ./ Corresponding SecretaI)' 
7fi 6/30 
NEGOTIATING TEAM FOR 2000-2006 CONTRACT 
Stanley Rosengarten
 
Joseph Dixon
 
Ed Kelleher
 
Anita Ostling
 
Rose Russo
 

IN D E X
 
ARTICLE PAGE
 
Preamble 
Recognition 
Dues Deduction 
Deductions from Salary 
Negotiations Procedures 
Grievance Procedures 
Teacher~Administration Liaison 
Teacher & Association Rights Responsibilities 
Salaries and Compensation 
Insurance 
Teacher Assignments 
Transfers and Assignments 
Promotions 
Leaves and Absences 
Teacher Files 
Teacher and Student Protection 
Official School Calendar 
Quality Education 
Teacher Aides 
Faculty Meetings-Secondary Schools 
Unused Sick Leave 
Job Security 
Contractual Obligations 
Retirement Bonus 
Miscellaneous 
Teachers' Salary Schedule 2000-01
 
Teachers' Salary Schedule 2001~02
 
Teachers' Salary Schedule 2002-03
 
Teachers' Salary Schedule 2003-04
 
Teachers' Salary Schedule 2004-05
 
Teachers' Salary Schedule 2005-06
 
Coaching Salary Schedule
 
Extra Curricular Activities
 
Sr. High School Marching Band 
I
 
I I
 
II 2
 
III 3
 
IV 3
 
V 4
 
VI 6
 
VII 8
 
VIII 9
 
IX 16
 
X 18
 
Xl 22
 
XII 24
 
XIII 25
 
XIV 28
 
XV 29
 
XVI 30
 
XVII 31
 
XVIII 36
 
XIX 36
 
XX 37
 
XXI 38
 
XXII 38
 
XXIII 39
 
XXIV 40
 
Schedule A- I 4\
 
Schedule A-2 42
 
Schedule A-3 43
 
To be detennined
 
To be detennined
 
To be detennined
 
Schedule B 44
 
Schedule C 45
 
Schedule D 46
 

AGREEMENT made this between the LINDENHURST SCHOOL DISTRICT, 
Town of Babylon, County of Suffolk. New Yark, hereinafter t.Iesignated as the "District", and the TEACHERS' 
ASSOCLUION OF LINDENHURST, affiliated with the New York State United Teachers, A.FT. and AFL­
CIa, hereinafter designated as the "Association", Or "TAL". 
PREAMBLE 
In order to effectuate the provisions ofChapter 392 of the Laws of 1967 (The Public Employees Fair 
Employment Act) to encourage and increase effecti ....e and hannonious working relationships between the 
District and its professional employees represented by the Association, so that the cause of pUblic education 
may best be served in Lindenhurst, the Association has pledged that it does not assert the right to strike. to assist 
or participate in a strike, or to impose an obligation to conduct, assist or participate in a strike, pursuant to 
Section 207(3)(b) of the Public Employees Fair Employment Act. 
The District and the Association agree !O adhere Ie a policy of nondiscrimination with regard to race, 
creed, color, national origin, sex, marital status, and membership in or activitIes for the Association. 
The District and the Association agree that no provision of this Agreement in any way nullifies or 
reduces the authority vested in the district by the statutes of the State of New York and the rulings, regulations 
and opinions of the Commissioner of Education of the State ofNew York. 
WHEREAS, the District has recognized the Association as the exclusive representative of its teaching 
personnel for the purpose of collective negotiations with respect to hours, wages and tenns and conditions of 
employment; and 
WHEREAS, the parties have as a result of collective negotiations reached certain agreements which 
lltey desire to confirm in this contract; 
:"0\\-', THEREFORE! it is agreed as follows: 
ARTICLE I. RECOGNITION 
The District hereby confirms Ihat in accordance with Section lOS of the Civil Savicc Law, it has 
recognizcd the Association as the exclusive represenwtivc for all full-time teaching personnel of the Dislrict, 
cxcluuing tbe: Supellntendent. Assistant Superimenuents, AJmmistnltive Assistant for Busincss Affairs, 
Accounting Officer, Building Principals, Assistant Building Principals, Directors, Coordinators, and 
Department Chairpersons. The Association shall be extended the right to unchallenged represematiolJ status 
until seven (7) months prior to the expiration of this agreement. 
ARTICLE II. DUES DEDUCTION 
A The District agrees to deduct from the salaries of its employees for the Association, [he NYSUT, 
AFT. or anyone or any combination ofsueh associations as said employees individually and voluntarily 
authorize the District to deduet, and to transmit the monies promptly to the Association which will he 
responsible for transmitting to NYSUT and/or AFT the portions applicable to them. Authorizations will be in 
Vlriting on forms supplied by TAL, NYSUT or AFT. 
B. Deduetions will be made in as nearly equal i1InQunts as lS mathematically possible and will be from 
fOllrteen (14) successive paychecks beginning with the first pay period in October or the first effective dayof 
payroll deductiOTl. Said funds shall be forwarded to TAL within ten (10) days of each said deduction. 
C. Membership in the Association shall at all times be open to all members of the teachers' unit 
regardless of race, creed, sex, marital status, color, political affiliation or national origin. 
D. MemberShip in the Association shall not be, or made, a condition of empIo)'nlent or a preference in 
employment nor a condition of, or a preference in, the continuation of employment of any persolL 
E. Agency Fee 
1. The Distriet agrees that no later than fifteen (15) days after the effective date of tllis Agreement or 
fifteen (I5) days after the effective date of employment, whichever is later, each employee will pay TAL each 
month a service charge toward the administration of this Agreement and the representation of such employee; 
provided. however, that each teacher will have available to him/her membership in TAL on the same tenns and 
conditions as are available to every other member of the enion. The service charge shall be an amount equal to 
the collective bargaining agent's monthly dues for each month thereafter. Thc District shall deduct such;l fee in 
the same marmer that the memhership dues are deducted. TAL shall supply the school district with a list of 
names of nonmembers at least fifteen (I5) days prior to the deduction of the Agency fee. 
:-!. TAL affinns that it shall adopt procedures as required by Section 3 of Chapter 677 of the Laws oC 
19'77, anil that such procedures shall comply with applicable law. 
3. TAL agrees to hold the Lindenhurst Board of Education harmless against claims arising OU( of the 
deduction and transmittal of agency fees where there is a tinal adjudication by a court or arbitrator, Or by PERB, 
that said agency fees should not have been deducted and/or transmitted to the Association. 
ARTICLE III. DEDUCTIONS FROM SALARY 
A. Upon written request of an employee to the District, salary deductions in equal amounts from each 
payroll will be made for the Teachers Federal Credit Union. Upon proper transference of the money, the 
District is relieved from all liability. Such deductions shall be in accordance with the District's administrative 
procedure. 
B. Payroll Savings Plan - Should a teacher choose to enroll in the savings bond-payroll deduction plan, 
he/she must noti.tY the Business Office in writing no later than September 15 th of any school year. 
C. Tax Sheltered Annuity· Upon request of an employee to the District, salary deductions will be made 
for tax sheltered annuities ill) per current practice. In the event a teacher withdraws coverage from a carrier and 
no other teacher is currently covered by that carrier, the carner's name will be withdrawn from the list. 
D. Upon three (3) weeks' notice to the Assistant to the Superintendent for Business, the District shall 
deduct from teachers' paychecks the sum authorized by said teachers for the NYSUT Benefits Trust Fund. 
ARTICLE IV. NEGOTIATIONS PROCEDURES 
A. In order to make reasonable and practical proposals during the course of negotiations, the 
Association will have access to statistics and infonnation relative to the working conditions, salaries and 
benefits of the teachers represented by the Association. Such information shall be supplied or made available to 
the Chairperson of the Association's negotiating team or his/her representative within forty·eight (48) hours 
after a request has been made to the District's negotiating team's chairperson. Any data requested that is merely 
a matter of duplication shall be duplicated and made avai lahle within lwenty~four (24) hours. 
B. Upon a request of cither party for a mccting to open negotiations for the next ensuing school year. a 
mutually acceptable meeting date shall be set not more that fifteen (15) days following such request. Such 
request shall he made on or before December \~t. All proposals prepared for negotiations shall be submitted in 
writing by the Association and the Distrid's representatives at the first meeting. Each party shall exchange 
t\\-cmy·tive (~.5) copies ofrheir proposals. Subsequent meetings shall be called at times mutually 
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gTeed. 
c. VYhen negotiations, induding mediation and fact-finding meetings, are scheduled on consent of therparties during the school day, up to three (3) representatives of the teachers' negotiating team will be released 
from school duties without loss ofpay, 
D, A maximum of four (4) representatives from the negotiating team may take leaves of absence of one 
ear from extra-curricular activities and/or coaehing duties. The District will give full priority consideration 
ithout prejudice for such assignment to the applicant who has interrupted his/her service for Association 
!duties. 
IARTICLE V. GRIEVANCE PROCEDURES 
Should differenees arise between the parties as to the interpretation and application of the provisions of 
,this Agreement, there shall be no suspension of serviees by the aggrieved party on account of such differences. 
IAn earnest effort should be made to settle such differenees immediately in the manner described in the 
IfOIlOWing paragraphs: 
A. A grievance is a claim which involves the interpretation and application of a term or provision of this 
Agreement. 
B. An aggrieved pany is the party making the claim. 
C. It is understood and agreed that the Association shall have the right to utilize all provisions of this
 
article and that grievances may be processed either by the aggrieved party or by the Association,
 
D. The purpose of this procedure is to secure, at the lowest possible administrative level, equitable 
,solutions to the problems which may from time to time arise from differences in interpretation of the provisions 
Iof this Agreement which may affect the welfare andlor working conditions of the teachers. Both parties agree 
that thes.e proceedings will be kept as informal and confidential as may be appropriate at any level of the 
procedure. 
E. \-Vhen the aggrieved party is a teacher, he'she shall reduce his/her grievance to writing to his/her 
building principal who shall discuss the maller with him/her within two (2) regular school days. ff, alter the 
initial discussion, the aggrieved party wishes a further meeting, he/she shall be granted such a request. This 
mCl:fillg will be held within three (3) regular school days of the request and the aggrieved party may be 
,
 
accompanied by a representative ofhis/her own choosing. In the event that there is to be a third ;:'larty at this 
meeting, the building principal may have an administrator or supervisor ofhls/her own choosing present. The 
builJing principal shall render hislher Jetennination in writing to the aggrieved teacher anJ the Association 
within three (3) school days after the IllSt scheduled meeting. [[the grievance is not satisfactorily resolved at 
this stage, the aggrieved party may appeal in writ:ng to the Superintendent within five (5) school days ofreceipt 
of the builJing principal's Jecision. The appeal shall set forth the nature of the grievance and thc alleged 
violation. If the grievance does not involve the building principal, or if the building principal has no jurisdiction 
to solve the dispute, the aggrieved party may begin the grievance at the Superintendent's level. 
F. The Superintendent, or his!her designee, shaH meet with the aggrieved and hislher representative, if 
any, within five (5) school days of the receipt of the appeal. The Superintendent shall have ten (10) school days 
following the meeting in which to render a written determination ofhislher findings. If the grievance is not 
satisfactorily resolved at this stage, the aggrieved party may within five (5) school days after receipt of the 
Superintendent's determination request that the Association submit thc &>rievance to arbitration. 
G. Within ten (10) days after such written notice of the request for arbitration, representatives of the 
District and the Association shall meet to designate a mutually acceptable arbitrator. If the parties are unable to 
agree on an arbitrator, one will be selected from lists of arbitrators experienced in public employment relations 
with reference to schools supplied either by the American Arbitration Association or the Public Employment 
Relations board. The arbitrator designated by the parties shaJllssue a decision within thirty (30) days after the 
close of the hearing. He/she shall have no power to add to, detract from, or otherwise vary the terms of the 
Agreement. His/her decision shall be binding on both parties. The cost of the arbitrator shaH be borne equally 
by the District and the Association. 
H. ~. Thc filing or pendency of any grievance shall in no way operate or impede, Jelay or interfere with 
thc right ofthc District to rake the action complained of, subJL:ct howe....er, to the final decision of [he grievance. 
2. Failure at any step of the procedure to communicate the decision of a gncvance withlll the time 
limits 5pecifled shall permit the aggrie....cd party to proceed 10 the next step. Failure at any step lIfthe procedure 
to appeal a decision to [he next step wilhin the time limits specified shall be deemed to be acceptance of the 
deci5ion renJered at the step. 
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3. A grievance will be deemed to have been waived unless the initial written grievance is presented 
to the building principal or Superintendent within thirty (30) school days after the event or events upon which 
the grievance is based is knO'NIl or should have reasonably been known by the aggrieved party. 
4. This procedure shaH be the sole and exclusive method o[resolving a teacher grievance, as herein 
defined, in the Lindenhurst School District, except as may othelWise be provided by law. 
ARTICLE VI. TEACHER AD~INISTRATION L1AISO:"! 
A. ]. The Superintendent and/or hislher representatives and President of the Association and/or hislher 
representatives shall meet once a month during the period September through June to discust) matters of mutual 
concern. They will attempt to resolve disagreements on any matter so that a controversy does not develop. If 
the parties mutually agree that there is no need for a meeting in any particular month such meetings Shall be 
waived. The President of the Association will notify the Superintendent of the names of the officers oftbe 
Association within fifteen (15) dayQ after they have been elected. 
2. The fIrst meeting each year will be held in September at a time and on a day mutually agreeable 
to the Superintendent and the Association President. The dates and times of the subsequent monthly meetings 
will be set at the September meeting. 
3. The Superintendent will be responsible for the preparation of the agenda for these meetings 
which will be mailed to the participants one week prior to the date of the meeting. Additional items for the 
agenda will be submilted to the Superintendent three (3) school days prior to the date of the meeting. The 
District will be responsible for the duplication of the minutes of the meetings and will distribute one copy tQ 
each participant within ten (10) days aftcr the meeting. 
B. 1. There WIll be a Professional Advisory Committee (PAC) to serve to advise the District in the 
development of policies, educational programs, educational facilities, and professional standards and 
measurements. PAC wiLL be comprised of eight (8) persons, each with an alternate. The Association will 
designate four (4) teachers and four (4) alternates. Tl1C Superintend~nl will designate four(4) administrators 
andlor supervisors and four (4) alternates. The Superintendent of Schools or the Assistant Superintendent shall 
be the ninth (9th) member of PAC. He/she shall vote only in case ofa tie. 
2, Meetings will be held at least monthly during the period September through June. The first 
meeting in Sepfember will be convened by the Superintendent. The date and times of the subsequent monthly 
meetings will be established at this meeting and a chairperson and secretary will be elected. The District will be 
responsible for the duplication of the minutes of the meetings and will distribute one copy to each member, 
alternate, and Board of Education, within ten (10) days after the meeting. 
3. The agenda will be [he responsibility of the chairperson, except for the first meeting in September 
whieh will be the responsibility of the Superintendent. All members and alternates will be mailed a copy of the 
agenda one (1) week prior to the date of the meeting. 
4. The District will submit to PAC all proposed policy changes, exclusive of non-educational 
matters, proposed modifications to or additions of educational programs and proposed changes in the 
educational facilities for their advice prior to adoption. In the event such proposed changes are not submitted 
prior to enactment the matter may be submitted to arbitration and the arbitrator shall have the power to fashion 
i:In appropriate remedy, including the suspension of the change pending submission to PAC. IfPAC does not 
reply within thirty (30) calendar days, the District will assume that PAC does not wish to comment. Tn the 
event that faster action is necessary, PAC will, upon notice from the District, convene a special meeting and 
consider the proposal, offering its advice within the time specified in the nOlice from the District. IfPAC does 
not reply by the date specified, the District will assume that it does not wish to comment. 
5. All conclusions reached by the committee will be decided by vote, recorded, and copies of the 
minutes transmitted to all members. 
6. For the duration of this Agreement, the District shall adopt no change in policy that COntradicts the 
terms of this Agreement 
-,	 It is further agreed that the following shall be submitted for consideration by PAC: 
Field Trip Policy In-Serviee Credit 
Disruptive Child 
8. The District and the Association muu.:.aJly agree that the highest professional standards lOust be 
eSlablii:ihed and maintained in the District. It is agreed to establish a Professional Autonomy Committee to 
oversee Ihe maintenance: of high professional standards within the classroom. The 1972 report of the Tr.::acher 
Evaluation Committee upon approval of PAC shall serve as the guidelines for the fWlctioning of this committee. 
The Committee on Professional Autonomy shall be a PAC Subcommittee, 
C. The Association's seleeted representative from each elementary bUilding will meet with the building 
principal at least once every two (2) weeks to discuss items of concern at that level. 
ARTICLE VII. TEACHER AND ASSOCIATION RIGHTS - RESPONSIBILITIES 
A. The Association may have free and unhindered access to the teachers' school mailboxes and 
interschool mail for the purpose of distributing its material. Such distribution will be accomplished by the 
Association. 
S. At least one bulletin board shall be reserved in the faculty room in each school for the exclusive use 
of the Association. Ifonly one bulletin board is available in a building, a portion of it shaH be reserved for 
Association usc. 
e. The Association may use school buildings for meetings when such meetings will not interfere with 
nonnal school operations or the instructional program, and so long as such usage does nor create additional 
expense to the District. Advance arrangements for such meetings will be made in accordance with current 
district policy regarding applications for the public use of school facilities. 
D. The District will provide the Association, through its President, with a copy of all minutes of the 
Board of Education, when said minutes are distributed. 
E. A TAL representative may appear and speak after any building-level regular monthly mceting when 
desired. An annOWlcement to this effect will ordinarily be made at the beginning of such meeting, 
F. The Association will have access on or before August 15th, to the names, addresses and teaching 
assignments of all teaching personnel employed by the District. The names, addresses and teaching 
assignments of all teaching personnel employed after August 151h will be sent to the Association once a wcek 
until school comm~nccs, after which timc the Association will have access to any such information on teachers 
hircd after this date. 
G. One copy of all policies andjoh descriptions ofth~ Board of Education and the Administrative 
regulations of the District will be given tD the Association and one copy will be placed in each secondary library 
,
 
in the District. The policy and administration rcgulations file will be kept current by the District sending to the 
Association and to each librarian a copy of all additions or modifications within ten (10) days of their adoption. 
H. The President and two (2) Vice-Presidents of the Association. in order to perform the functions and 
duties of their office. will not be assigned any building duties and the President will be assigned two (2) less 
tcaching periods per day than the nonnal teaching load providing he/she teaches on the secondary level, and a 
comparable schedule shall apply for teachers elected from the Elementary level. One (1) Vice-President will be 
assigned one less teaching period per day. TAL will reimburse the District Ten Thousand Five Hundred Dollars 
($10,500.00) each year for such released time. 
I. The Association will be given three (3) copies of all agreements negotiated by the District with other 
employee groups after they have been ratified and within ten (10) days after they have been duplieated. 
J. Thirty (30) minutes shall be scheduled during the morning session of the orientation day, ifheld, for 
the Association to meet with the teachers. 
K. The Association President or his/her designee shall be granted the opportunity to greet all new 
teachers on the new teacher orientation day, ifhe!d. 
ARTICLE VllI. SALARIES Al'lD COMPENSATION 
A. Regular Teacher Salaries 
1. The salary schedule for the 2000-01 school year shall be in accordance with Schedule A-I as 
attached hereto and made a part hereof. Beginning July I, 2000 - 3% on all steps, including career increments, 
plus an adjustment of One Thousand Dollars ($1000) in steps 1 through 9 as reflected in the attached schedule. 
fn addition. teachers on Steps 7, 8, and 9 will rcecive an additional payment ofFive Hundred Dollars ($500) 
added to their salary, but not included on the salary schedule. 
Z. The saJa..-;.· schedule for the 2001-02 school year shall be in accordance \vith Schedule A-2 as 
attached hereto and made a part hereof. Beginning July 1, 200 I - 3% on all steps, including career increments 
as provided in the attached schedule. In addition. teachers on Sleps 8, 9 and 10 wi1J continue to receive the Five 
Hundred Dollar (5500) payment they began receiv'ing in 2000-01. This payment of Five Hundred Dollars 
lS500) is not included on the salary schedule. 
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3. The salary schedule for the 2002-2003 school year shall be in accordance with Schedule A-3 as 
attached hereto and made a part hereof. Beginning July 1. 2002 - 3% on all steps, including career increments, 
as provided in the attached schedule. In addition, teachers on Steps 9, 10 and 11 will continue to receive the 
Five Hundred Dollar ($500) payment they received previously. This payment of Five Hundred Dollars ($500) 
is not included on the salary schedule. 
4. Beginning July I, 2003, the salary schedule for the 2003~04 school year. including increments, 
shall be based upon the Consumer Price Index (CPI) March 2002 to March 2003, as per the percentage increase 
in the All Urban Consumers New York. Northeastern New Jersey .Area Consumers Price Index as reported by 
the United States Department of Labor, Bureau ofLabor Statistics, but in no event shall such increase be less 
than 3% plus increment, nor greater than 4.25%, plus increment. 
5. Beginning July 1, 2004, the salary schedule for the 2004-05 school year, including increments, 
shall be based upon the Consumer Price Index (CPI) March 2003 to March 2004, as per the percentage increase 
in the All Urban Consumers New York, Northeastern New Jersey .Area Consumers Price Index as reported by 
the United States Department of Labor, Bureau ofLabor Statistics, but in no event shaH such increase be less 
than 3% plus increment, nor greater than 4.25% plus increment 
6. Beginning July 1,2005, the salary schedule for the 2005-06 school year, including increments, 
shall be based upon the Consumer Price Index (CPD March 2004 to March 2005, as per the percenlage increase 
in the All Urban Consumers New York, Northeastern New Jersey .Area Conswners Price Index as reported by 
the United States Department of Labor, Bureau ofLabar Statistics, but in no event shall such increase be less 
than 3% plus increment, nor greater than 4.25% plus increment. 
B. Other Salaries 
All compensation levels established in thc contract will be increased by the same percentage annually as 
the salary schedule. 
I. Driver Education During St:hool Years - Teachers of driver ~ducation teaching before or after 
school Juring the regulllr school year shall be compensated at the rate ofThirty-Six Dollars and Eighty-One 
Cems ($36.81) per hour for 2000-01; Thirty-Seven Dollars und Ninety-One Cems (537.91) for 2001-02; Thirty­
Nine Dollars and Five Cents (539.05) for 2002-2003; to be detenninetl as per Article VIII, Section A.4. far 
10 
2003-2004; to be determined as per Article VIII, Section A.5. for 2004-2005; to be determined as per Article 
VlII, Section A.6. for 2005-2006. 
2. Home Teachers - Home teachers shall be compensated at the rate ofForty~Four Dollars and 
Eighty-Seven Cents ($44.87) per hour for 2000-01; Forty~Six Dollars and Twenty-Two Cents ($46.22) per hour 
for 2001-02; Forty-Seven Dollars and Sixty~One Cents ($47.6l) for 2002~OJ; to be dctennined for 200.3-04 as 
per Article 'lUI Section A.4.; to be determined for 2004~05 as per Article VIll Section A.5.; to be determined 
for 2005-06 as per Article VTIl Section A.6.. 
Students' current teacher(s) will be given preference. 
3. Summer School Employment 
a. Notifiealion and adequate posting of such positions must be made no later than April 15 Lh of the 
school year in which the summer session is to commence. 
b. All interested leachers must apply within fifteen (15) school days of such notification and 
adequate posting. 
c. ~otiee of acceptance or rejection of employment by the District must be made in writing to the 
It:J.cher applicant no later than ten (20) days following the last day of the applieation period. 
d. Effective with the 1970 Sununer Session, duly hired summer school teachers shall be 
guaranteed full salaries, subject to the approval of the sununer program by the District. Teachers may be 
assigned other responsibilities if they arc not needed fur regular classroom instructional duties. 
e. (1) Teachers who are appointed to secondary summer school teaching positions shall be p31d 
at the rate ofTwo Thousand and Twenty-Four Dollars and Ninety Cents ($2,024.90) per course for 2000-01; 
Two Thousand Eighty Five Dollars and ~ixty.Five Cents ($2,0&5.65) per course for 2001·02; Two Thousand 
One Hundred Forry-Eight Dollars and Twenty-Two Cents ($2.148.22) per course for 2002~03; to be detennined 
[or 2003 -2()()4 as per Article Vlll Section AA.; to be detennin~d for 2004-05 as per Article Vllf SectIon A.S.; 
(Q he d..:[cnnined far 2005·06 as per Article VIII S~ction A.6.. Teachers who have taught in the Lindenhurst 
Summer School in July and Augl:st of 1981 and who are reappointed to smnmer school tcaching positions, 
however. :;hall be paid an amount no less than the 1981 summer salary paid. 
(2) Elementary summer school teachers shall be compensated at the following rates, based on twenry· 
fi,,·.: (25) days, three (3) hours per day: 
2000-2001 $3,382.50 
2001-2002 $3,483.98 
2002-2003 $3,588.50 
2003-2004 TBD as per Article VIn Section AA. 
2004-2005 TBD as per Article VIII Section A.S 
2005-2006 TBD as per Article VIII Section A.6. 
4. The selection of teachers for the above programs, except for summer school, will be based on 
seniority and previous experience in that program. 
5. Coaching Salaries 
The compensation for coaching positions shall be in aceordanee with Schedule B attaehed hereto and 
made a part hereof. 
6. Extra-Curricular Salaries 
The compensation for extra-curricular activities shall be in accordance with Schedule C attaehed 
hereto and made a part hereof. 
7. Elementary Extra-Curricular Clubs 
Advisors of elementary extra-curricular clubs shall be compensated at the rate of Six Hundred 
Twenty Dollars ($620.00) for 2000-01; Six Hundred Forty Dollars ($640.00) for 2001-02; Six Hundred Flfty­
Nine Dollars ($659.00) for 2002-03; to be detennined for 2003-04 .. per Art'ele VIII Section AA.; to be 
detennined for 2004-05 as per A.rticle VIII Section A5.; to be detennined for 2005-06 as per Article VIII 
Section A6.. The number of clubs for each elementary school will be as follows: 
Albany (3 ) 
Alleghany (3) 
Bower (3) 
Daniel (4) 
Harding (3) 
Rail (4 ) 
West Gmes (3) 
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In addition to the above, there shall be five (5) at-large clubs to be used at the discretion of the Assistant 
Superintendent and the 1st Vice President of TAL 
8. Elementary Intramurals 
Each elementary .schoo! shall schedule two intramural sessions per semester, and a pool of five (5) at~ 
large intramural positions to be used at the discretion of the Assistant Superintendent and tbe [st Vice President 
of TAL. Elementary illtramllral advisors shall be compensated at thc rate of Six Hundred Twenty Dollars 
($620.00) for 2000-01; Six Hundred Forty Donar' ($640.00) lor 2001-02; Six HWldred Fifty-Nine Donar' 
($659.00) for 2002~OJ; to bt: detennined for 2003-04 as per Article VIIl Section A.4.; to be detennined for 
2004~05 as per Article VIn Section A.S.; to be detcnnined for 2005~06 as per Article VIII Section A.6.. 
9. Chaperoning 
enit members who volunteer for chaperoning will be compensated at the rate of Twenty-Five Dollars 
and Seventy-Five Cents (525.75) per hour for 200D~200 1; Twenty-Six Dollars and Fifty Cents ($26.50) per hour 
for 200 1~02; Twenty~Seven Dollars and Thirty Cents ($27.30) per hour for 2002-03; lO be determined for 2003­
04 as per Article Vlll Section A4.; to be detennined for 2004~05 as per Article VIn Section A.S.; to be 
determined for 2005·06 as per ArtiCle VIII Section A.6.. 
A committee is hereby established, consisting of the Superintendent of Schools and the Vice President 
of TAL, in order to upgrade the compensation for clubs, intramurals, and inter-scholastic sports. 
C. Graduate Credit 
1. Administrative approval shall not be required for graduate credit or advancement to the higher 
columns in the salary schedule, provided the credit is in the area of the teacher's certification or reasonably 
rdated Lo hi~!her career as a teacher in that area and provided fUl1her lhal the credits taken are in-servil:e or are 
tJken at an institution approved by the New York State Depanmcnt of Education. It is understood that this shall 
not reduce the column credit of any teJ.cher. When computing sa:ary iJlcrements, at least one-half (1.1) of tht.: 
credits must be graduate courses Lor ea,h thirty (30) credits beyolld the Bachelor's dcgn:e. For BA,.. 15. BA + 
45. MA :. 15, and MA - ~5, courses may be in-service or graduate or any combination thereof. 
Correspondence courses shall be treatt:d as in-scnice courses, 
2.	 Nom:n.:dit Restriction
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The lowest grade accepted for graduate credit by the college at which the course is taken will be 
counted for increment purposes, If no credit is granted because of the grade, the District will not approve the 
course for salary increment 
3. Annually the District will offer in-service courses/workshops designated for the improvement of 
instruction. Participation by teachers will be voluntary, and prior written approval of the Superintendent shall 
be required before the start of the course, The Superintendent shall not be arbitrary or capricious in denying 
approval for such course work. Teachers who receive such approval shall, upon successful completion of the 
course, be given one (1) in-service credit for each fifteen (15) hours of course work. In addition, such teachers 
shall be reimbursed up to Eighty Dollars ($80.00) per credit provided that they paid for the course or workshop. 
The District agrees that a reasonable number of these courses shall be offered eaeh year. The successful 
completion of fifteen (15) such credits shall advance the teacher to the next column. The denial ofapproval for 
courses requested under this section shall not preclude individuals from enrolling in, and receiving credit for in~ 
service eourses taken under subsections t and 2 of this section (e). 
Teaehers who are currently on the:MA + 60 eolumn may advance to the]ViA + 75/DR Column by 
completing fifteen (15) additional eredits for courses designated by the District as in the previous paragraph, all 
ofwhich must be taken subsequent to July I, 1984, and all of which must have received prior written approval 
by the Superintendent of Schools. The Superintendent shall not be arbitrary or capricious in denying such 
approvaL 
Teachers who have an earned Doctorate shall receive Nine Hundred Seventy·Seven and Ninety-Three 
Cents ($977.93) per year for 2000~0 1; One Thousand Seven Dollars and Twemy-Seven Cents ($1007.27) for 
~001-02; One Thousand Thirty-Seven Dollars and Forty-Nine Cents ($1037.49) for 2002-03; to be detennined 
for 2003~04 as per Article VIII Section A.4.; to be detennined for 2004-05 as per Article VIII Section AS; to 
be determined for 2005-06 as per Article VIn Section A6" beyond the \[A + 75iDR level on their step, 
provided that they have completed fift~en (15) additional credits in the same manner as provided for those 
wishmg to advance from MA .:. 60 to YlA -r- 75/DR. As provided above, all such credits must be taken 
subsequenL to July I. 1984, and must have received prior written approval of the SuperinlendcnL IlK 
Supenntendent shall not be arbitrary or capricious in denying approval for such courses, 
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D. Previous Teaching Experience 
Teachers with experience, when hired, may be given full credit for all valid teaching experience. 
Outside related work experience, dependent upon the type and validity of the experience elaimcd, may be given 
at the diseretion of the Superintendent. An explanation of eaeh new employee's salary will accompany the 
salary figure arrived at as it appears in the Board of Education minutes. 
E. Guidance Counselors 
Guidance CounselQrs appointed prior to July 1, 1976 shall continue to be compensated on the basis of 
a differential faetor of 1.1 of the teachers' salary schedule for a ten «( D)-month period, and shall have a work 
year of one hundred eighty-seven (187) days, inclusive ofSuperintendent's Conference Days (if held). All 
Guidanee C01.U1selors who are not compensated on the differential factor shall have the same work year as 
regular teaching staff, and shall be paid at the rate of 11200 of their annual salary for each additional day 
worked. 
All Guidance Counselors shall eontinue to be compensated. at the rate of 11200 for additional work 
during July and August in accordance with the following: 
Middle School Guidance 3 days minimum 
Senior H.S. Guiui:IJ1ce 4 days mmimum 
The Swnmer workday shall be estabhshed as seven (7) hours inclusive of lunch. 
F. Career Increments 
The following career increments for service in the District shall be paid over and above the 
scheduled salarie~: 
1. In the 2000-01 school year: Five Thousand Nine Hundred Ninety-Five Dollars (55,995.00) each 
year during the 18th through 20th years of service; an additional Four Thousand :"Jjnety·Two Dollars 
($4,091.00) eJ.ch yeJ.r Juring the 21st through 25tll years ofservice; and an additional Five Thousand Three 
Hundred Eight Dollars ($5,308.00) eaeh year after 25 years of service. 
2. In tile 2001-02 school yt:ar: Six Thousand One Hundred Seventy-Five Dollars ($6,175) ench year 
uunng thl.: i 8th through ::Oth years of service; an additional Four Thousand Two Hundred Fifteen Dollars 
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($4,215) each year during the 21 st through 25th years of service; and an additional Five Thousand Four 
Hundred Sixty~Sevcn Dollars ($5,467) each year after 25 years of service. 
3. In the 2002·03 school year: Six Thousand wee Hundred Sixty Dollars ($6,360) each year during 
the 18th through 20th years of service; an additional Four Thousand Three Hundred Forty-One Dollars ($4,341) 
each year during the 21st through 25th years of service; and an additional Five Thousand Six Hundred Thirty­
One Dollars (55,631) each year aller 25 years of service. 
4. In the 2003-04 school year: To be detennined as per Article VIII Section A.4. 
5. In the 2004-05 school year: To be determined as per Article VIII Section A.5. 
6. In the 2005-06 school year: To be determined as per Article VIn Section A.6. 
All teachers who were employed as of May 2, 1968 will receive One Hundred Dollars ($100.00) career 
increment at the completion of their third year of service. All other career increments are being phased out. 
Those receiving increments of Two Hundred Dollars ($200.00) and 11l.rce Hundred Dollars ($300.00) will 
continue at present level until the 21st year ofservice. 
ARTICLE IX. INSURA~TE 
A. Health Insurance 
1. The District shall pay a percentage based on the schedule below of the cost of the individual and 
family health insurance of the NYS Employees Health Insurance Program (currently Empire Plan Core Plus 
Enhancements). The teacher shall have the option of joining said plan or an approved HMO. If the leacher 
ele<:ts an HMO coverage which is more costly than the aforementioned Empire Plan, the teacher shall pay the 
difference in premium. 
Teachers shall be required to contribute 10% to the cost of heallh insurance premium both 
individual and family. 
2. A teacher who was not covered by any of the District's health imurancc programs prior to July I, 
1970, shall, upon applying for health insurance coverage attest to the District that he/she does not recciVl: either 
H.I.P., G.In., or State Plan coverage through another memb~r of the family. 
3. Retiring teachers shall be required to contribute to the cost of health insurance coverage at the 
same mIl: as lh~y" eontribuled in the last year ofempJoyment. 
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~otwithstanding the above, teaehers who retired on or before July 1,1997, shall continue to be 
entitled to health insuram;l; coverage under the current plan at no cost to [he retiree. 
4. Health Insurance Declination 
Each member ofthe bargaining UJ'lit who provides Ihe school district with a declination for health 
insurance shall receive payment for waiving 8uch coverage. The payment shall be twelve (12) times the 
monthly premium of the least costly individual health coverage plan, with a minimum payment of Six Hundred 
Dollars ($600.00) to the teacher. Payment shall be made in the last paycheck in JUJ'le when the declination has 
been in effect from the preceding July 1Sl. The declination must be submitted to the Dislrict no later than June 
1Sl for the fiscal year beginning on July I ~l. Teachers who decline the health insmance coverage Lmder this 
section will not have the opportUJ'lity to opt back into the plan for the balance of the fiscal year except in cases 
of emergency, such as: death of the ~pouse, divorce, Or loss of health insurance coverage through the spouse. In 
emergency conditions, if the teacher opts back into the coverage, he/she wi1l receive no payments for that year. 
Teachers who have declined coverage for a given year, and who wish to re·enroll in the health insurance 
program for the following year, shall notify the District of such change no later than June 1S! for the fiscal year 
begirming on the following July 1~\. 
5. In the event that a full-time employed teacher dies, the District shall provide one month ofhealth 
benefits for each year of employment, to a maximum of six (6) months. 
6. During the term of the contract, the District shall have the right to change health insurance carriers 
amL'or to self-insure provided that the benefit structure remains equal or superior to the Empire Plan, including 
the participating provider program, and that said change has been the subject of negotiations and agreement 
between the parties. Any new plan must contain at least the statutory entitlements which members now have 
under the Empire Plan. 
B. Life Insurance 
Commencing July 1, 19i2, the Distriet shall provide life insurance coverage equal to the regular 
annual salarv of the teacht:r applying therefore raised to the next highest thousand dollars anu shall continue to 
pay one hundrcu. percent (100%) of the cost rhercof. Teachers may purchase addirionallife lnsurance at thi;ir 
0\\11 cost. 
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C. Welfare TrlJ,st FlJ,od 
The Lindenhurst School District shall pay to the TAL Welfare Trust Fund the sum ofOne Thousand 
One Hundred Thirty-Five Dollars ($1,135.00) per teacher for 2000-01; One Thousand One Hundred Sixty 
Dollars (51,160.00) per teacher for 2001-02; One Thousand One Hundred Eighty-Five Dollars ($1,185.00) per 
teacher for 2002-03; One Thousand Two Hundred Ten Dollars (51,210.00) per teacher for 2003-04; One 
Thousand Two Hundred Thirty-Five Dollars (51,235.00) per tcacher for 2004-05; and One Thousand Two 
Hundred Sixty Dollars ($1,260.00) per teacher for 2005~06 to be utilized in providing Dental, Disability and 
other coverage for members of this bargaining Unit. Payment will be made in the following manner; twenty­
five percent (25%) on or before JUly 15th, rn-enty-five percent (25~io) on or before October 151h, twenty-five 
percent (25%) on or before January lslh, and twenty-five percent (25%) on or before April lslh of each 
applicable year. 
TAL will make available to the Superintendent of Schools a copy ofthe armual audit of the Welfare 
Trust Fund. as well as the annual filing of the appropriate IRS forms. 
D. Employee Assistance Plan 
The Lindenhurst School District shall provide an Employee Assistance Plan for employees covered 
under the provisions of this contract. The TA.L Welfare Trust fund will pay Five Dollars ($5.00) per unit 
member per year to the Lindenhurst School District as a partial payment for this provision. 
E. Flexible Benefits Plan 
Effective September 1, 1996, the Board of Education will provide a Flexible Benefits Plan ;mrsuant 
to Section 125 of the Regulations of the Internal Revenue Service. 
ARTICLE X, TEACHER ASSIGNMENTS 
A. Teachers, other trnm newly appointed and substitute teachers, shall be notified in writing of their 
tentative programs for the coming year. including the schools to which they are assigned and any special classes 
they will teach not later than May 1~1. However, changes after that date may be made if necessary. The teacher 
\vill he consulfec. wherever possible before the change is made. In the event that the concerned teacher registers 
a complaint with the Association regarding said change, the appropriate administrator will submit to the 
Association upon written request. a letter of explanation regarding such change. 
IS 
B. Teachers shall be assigned departmentalized areas so that teachers shall not be required to teach 
more than lWo (2) fields nor more than mlo (2) teaching preparation classes. The standard reaching load of 
classroom secondary school teachers shall be no more than five (5) class teaching periods of no more than forty 
(40) mio.UIt:!S d.aily. There will be a maximum number of three (3) separate preparations unless a teacher agrees 
to additional preparations. 
C. Teachers shall be assigned outside the scope of their teaching certificates only in accordance with the 
regulation$ ofNew York State Conunissioner of Education and only in an emergency. 
D. 1. No regularly assigned teacher shall be used as a substitute teacher except in case of emergency. It 
is ex.pressly understood that the failure of a substitute and/or a teacher to arrive on schedule shall be considered 
an emergency. It shall be considered an emergency when a teacher or a substirute has arrived at school but for 
an unforeseeable reason cannot complete ruslher teaching duties. 
2. It is undt:nilood that a teaeher shaH be compensated as provided in a, b, c or d below when helshe 
is requested to cover a class and/or give up either hislher preparation period, or a part thereof, to take charge of 
a class and that forms for such compensation shaH be provided for the teacher at the time the subbing request is 
made by the Administration. The teacher shall then receive a copy of said fonn signed by the Administrator tor 
each and every period or part thereof in which he/she is involved with the tacit understanding that pay for such 
ser,.·ice will be made by separate check and payment will be no later than r.vo (2) pay periods after said 
emergency. 
In accordance with the paragraph above, said compensation will be: 
a. For secondary teachcrs, at the rate of Forty Dollars and Twenty-Six Cents ($40.26) per period for 
2000~0 I; Forty One Dollars and Forty-Se....en Cents ($41.47) for 2001-02; Forty Two Dollars and Seventy-One 
Cents (542.71) for 2002-03; to be determined for 1003-04 as per Article VIII Section A..4.; to be deteffilincd for 
2004-05 as per .-\.l1iclc VIII Section A.5.; to be determined fN 2005~06 as per Article vm Scet~()n A.6.. 
b. For elementary lcachers (inclusive of::;pecial area teachers) who recei,\'e students as a result of the 
splitting of classes. Eighty Six Dollars and Twenty-Eight Cents ($86.28) for 2000-0 I; Eighty Eight Dollars and 
Eighty-Seven Cents ($88.87) [or 2001-02; ",Tinety One Dollars and Fifty-Four Cents ($91.54) for 2002-03: to be 
dctcrmmed [or 2003-04 as per ArtICle VlII SectlOn A,04.; to be dctennined for 2004-05 as per Article VIII 
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Seclion AS.; to be determined for 2005-06 as per Aniele VHI Section A.6., wit! be divided among those 
teachers receiving students for more than 3-1/2 hours per day. and Forty Three Dollars and Fifteen Cent:s 
($43.15) for 2000-0 I; Forty Four Dollar:s and Forty-Four Cents ($44.44) 200 I-02; Forty Five rJo(Jars and 
Seventy-Seven Cents ($45.77) for 2002-03; to be detennined for 2003-04 as per Aniele VIII Section AA.; to be 
detemlined for 2004-05 as pet Article VIII Seetion AS.; to be determined for 2005-06 as pet Article VIII 
Section A.6., for less than 3-1/2 hours per day. 
c. For elementary teachers (inclusive ofspecial area teachers) who give up their lunch or pn:paration 
period, Forty Dollars and Twenty-Six Cents ($40.26) per hour [or 2000-01; Forty One Dollars and Forty-Seven 
Cents ($41.47) for 2001-02; Forty Two Dollars and Seventy-One Cents ($42.71) [or 2002-03; to be determined. 
for 2003-04 as per Article VlII Section AA.; to be detennined [or 2004-05 as per Article VIII Section AS.; to 
be detennined for 2005-06.as per Article VIn Section A.6.. 
d. Special areas teachers who are assigned a regular cl.ass in lieu of their normal assigrunenl shall be 
compensated at the rate of Fifty Seven Dollars and Fifty-Three Cents (S57.51) per day for 2000-0l; Fifty Nine 
Dollars and Twenty-Six Cents ($5926) for 2001-02; Sixty-One Dollars and Four Cents ($61.04) for 2002-03; to 
be detennined for 2003-04 as per Article VIII Section A.4.; to be detennlned for 2004-03 as per Article VIII 
Section AS.; to be detennined for 2005-06 as per Article VIn Section A.6 .. 
3. Only in an emergency shall an uncovered class be split up among l~achers conducting regular 
classes. 
E. The District will obtain a substitute for a classroom teacher in the event of the latter's absence. From 
October 1 of each school year through May 1, the District shall employ pennanent substitutes in each building 
as indicated: 
Elementary Schools of less than 400 students 1 :SLlb 
Elementary Schools of more than 400 student:,; 2 subs 
Middle School 3 subs 
Senior High School 5 subs 
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F. The Superintendent, the Building PrincipFll, or the person in charge shall have [ht;; right to assign 
teachers and other instructional personnel to teach and/or supen'ise pupils outside their regular assignments in 
m emergency. 
G. Vlhere teacher aides are employed in the elememary schools, they will assist In classroom work and 
in the library at the option of the teacher involved. If a teacher fails to exercise the option, it is understood that 
he/she waives hisihcr right to a preparation period unless the class is covered by a special teacher, The teaeher 
aide, while in the classroom, shall be under the direction and supervision of the teacher. 
H. Any elementary teacher that is required to teach in more than one building and as a result must give 
up his/her lunch period in order to prepare for class, will be reimbursed at (he rall:: of twenty percent (20%) of 
the daily rate for such period. 
I. The District will make every effort to provide adequate facilities for special personnel, where it is 
phySIcally possible. 
J. Teachers wm be relieved of the distribution and inventory of books and supplies, except in their own 
classrooms amI departments. 
K. Teachers will be relieved of the duty of scoring standardized achievement tests where the test can be 
machine scored. 
L. 1, A master schedule of teacher assignments for each elementary school will be provided to the 
Association by October III of each school year, This schedule will include collateral duties and number of 
students. 
2. A list of open positions in all schools wi 11 he made available 10 all teachers and the school's na.me 
and grade leveLisubject will be advertised. 
3. The elementary teaching day will be one-half (It2) day for the last two (2) days of school SQ that 
preparation for the closing of school can be made. 
M. Elementary teaehers will be required to attend no more than three (3) evening meerings per school 
year. One of these meetings sha!! be a parent-teacher conference schedule for a length of nO more than two (2) 
hours. Finh grade teach.::rs will also attend the tifth grade promotional exercises. 
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N. No elementary teacher shall be required to act as an administrative substilute or assistant. The tlrst 
priority shall be the classroom assignment. 
O. Teachers shall be consulted about all transfers into and out of their class. 
P. Elemental)' teachers shall be consulted in the preparation and final detennination of the school 
<lUpply budget as it pertains to their individual classroom requirements. 
Q. The reading specialist's schedule will focus upon working directly in the classroom with (he 
classroom teachers in an ongoing program of developmental reading. 
R. Secondary teachers shall be required to attend up to two (2) evening Parent-Teacher Meetings per 
year, not to exceed h\'o (2) hours in duration. 
S. There will be a total of two (2) orientl:ltion days for new teachers, and attendance by new teachers 
may be required by the district. This orientation will take place from 8:30 a.m. until 12:30 p,m. on dates 
mutually agreed upon by the Superintendent and the TAL President. The specific program win be jointly 
developed between the Superinlendenl and the TAL President or lheir designees. Teachers who are nOl newly 
hired, but who are beginning a new tenure area will be invited to attend, but their attendance wilt not be 
mandatory. Teachers attending the orientation sessions will receive one (1) In-Service credit for their 
participation. 
ARTICLE XI. TRANSFERS AND ASSIGNMEND 
A. A list of teaching vacancies andror new teaching positions to be filled for the forthcoming school 
year shaH be made available and posted by March 15lh and May! 51h, on the teacher bulletin board and any 
supplemental list shall be rorv/arded to the Association President by July 31 st. In filling such positions, a 
priority shall be given to presently employed teachers over newly appointed teachers and appointments wilt be 
based on individual qualification, instructional requirements and experience. \\t11ere the foregoing factors are 
substantially equivalent the preference in assigrunent or transfer will be given to the applicant with the greatest 
number of yenrs of sel\lice in the lindenhurst school system. Before a teacher is requested to transfer from 
his/her tenure area to another, such teacher shall be notilied ofhislber rights under the tenure law and District 
pulley. 
B.	 Volulltary Trallsfen
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I. \Vhen transfer or reassignment of teachers in a school or grade is necessary, all volunteers shall be 
the first to be transferred andlor reassigned. In subsequent transfers priority will be given as to years of service 
in the District. 
2. In tilling vacancies and when transfer or reassigrunent of teachers in a school or grade is necessary, 
the following principles shall govem; 
a. individual qualifications 
b. irJstrul:tional requirements 
c. experience 
d. where the foregoing factors are SUbstantially equivalent the preference in as::iignment or 
transfer shall be given to the incumbent applicant with the greatest number of years ofserviee in the 
Lindenhurst school system. 
C. Involuntary Transfers 
1. When involuntary transfers are necessary, the followmg principles shall govern: 
a. individual qualifications 
b. instructional requirementl:i 
c. expenence 
d. where the foregoing features are substantially equivalent, the teacher transferred will 
be the one with the least number of years of service in the Lindenhurst school system. 
2. Art involuntary transfer will be made only after a meeting between the teacher and the 
principals involved, at which time the teacher will be notified of the reason for the proposed transfer. In the 
evem that the teacher objects to a transfer at this meeting, the teacher may appeal to the office of the 
Superintendent. provided that the Assoeiation shall have the oppoTttmity to represent the teachcr at a meeting 
with the SuperintE'ndent or his/her designee if the teacher requests :'iuch r~presentation. 
J, Teachers who are involuntarily transferred will be transferred only to a suhstantially 
equi"'alcnt position. 
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ARTICLE XII. PROMOTIONS 
A.	 Position with 9. Salary Differential 
1. All openings for promotional positions paying a salary differential shall be adequately publicized 
in every school in the District and all qualified personnel shall be given three (3) weeks' notice to date of 
notification and/or posting. The written notice of vacancy shall include a job description and the minimum 
requirements of the position. A notice shall be ineluded with the last paycheck indicating that a standard 
resume roua[ be filed with the Assistant Superintendent if the teacher wishes to be considered for promotional 
openings occurring during the summer. The District will send a notice ofopenings to all applicants who 
possess the basic qualifications. 
2. Teachers currently employed by the District shall be given priority for such appointments over 
applicants from outside the District; current employment within the District shall be a major, but not an 
exclusive factor and the principles set forth in Article XI, a-d shall be applicable, 
3.	 Each applicant shall receive a letter afnatification upon selection ofa candidate. 
B.	 Supenrisor or Administrative PositioD!l 
1. Promotional positions on the administrative or supervisory level shall include but not be limited to 
positions such as Superintendent, Assistant Superintendent, Administrative Assistant, Coordinator of Health, 
Physical Education and Athletics, Principals, Assistant Principals, Department Chairpersons, and any new 
administrative positions that the District creates. 
2. The District shall givc priority for such prommions to persons with the longest seIV"ice in the 
District. The principles set forth in Article XI, a-d shall be applicable. 
J. Whenever any vacancy in any promotional position in thc District shall occur by reason of death, 
retirement, discharge, resign.tltion or the crcation of a new promotional position, the District shall give written 
notice to the Association and shall post such notice in cach school in the District. 
4.	 The District shall fill no vacancy until the following stcps arc taken:
 
.1. written notice to the staff
 
1.	 opportunity for District personnel to respond 
c.	 The deadline, duly st.1ted in nOlice, has expired.
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S. The District shan lnclude a complete job description in the policy handbook. 
ARTICLE "ITT. LEAVES<\ND ABSENCES 
A. Sick Leave 
1. Each teacher will be allowed, without loss of pay, twelve (12) days in each school year on aecoum 
of personal illness or physieal disability. This leave shall be applied equally and in the same manner to any 
disability whether or nol caused or contributed to by pregnancy, miscarriage, abortion, childbirth and/or 
recovery therefrom. Cp to five (5) days of the twelve may be used for the illness of a child, parent or spouse. 
2. If a teacher does not use the full number of allowable days in anyone year, the number of Jays 
not used shall be accumulated from year to year and used, if needed, for an unlimited number of the 
accumulated days. 
3. If a teacher begins hislher emplo)'TI1ent during the school year (after September 1), he/she will be 
allowed a proration of the twelve (12) days on the basis of one and one~fifth (I ~ 1/5) days per month or major 
part thereof. 
4. If a teacher leaves the employ of the District, then the number of days allowed for sickness or 
physical dlsability will be prorated at one and one-fifth (1 ~ 1/5) days per month, or major part thereof, for the 
period worked ;n that year, and if at the tennination of employment he/she has been paid for days in excess of 
the number of allowable and accumulated leave, deductions for those days will be made from his/her pay. 
5. Medical proof of the need to be absent must be submitted to support payment for days absent in 
excess of three (3) consecutive days under these provisions if requested by the Superintendent of Schools or 
hislher designee. This shall not preclude the Superintendent of Schools from requesting medical substantiation 
in individual situations for an absence of less than rhree (3) days where there has been a pattern of abuses or 
when required by statute or regulations of the Commissioner or when the health of students is involved. 
R. Other Leaves of Absence 
1. Upon reconunendation of the Superintendent, leave for teacher positions under either national or 
inremational programs may be granted by the District to the teachers who have successfully completed their 
required probationary period and an additional two (2,) years of satisfactory service in the Distnct. Thc teacher 
:;hall rccci ....'e exp~rience credit Of. the salJry schedule :.l.nd will be on leave without pay. 
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2 A teacher shall be pennitted to have time off with pay when necessary for the purpose of 
performing jury duty and giving testimony to Court under subpoena in matters in which helshe is not a party. 
The teacher shall he required to tum over any per diem pay received as ajuror, but not any mileage pay. 
3. v,..'ben a teacher is absent for any reason, the principal shall be notified in sufficient time to secure 
a substitute teacher. 
4. Leaves without pay may be granted for t\Vo (2) years to meet the minimum requirements of Peace 
Corps, Vista, Teacher Corps and Exchange Teacher programs. Upon hislher return, the teacher shall be paid as 
if helshe remained in the Distriet. The leave may be renewed at the option of the District. 
5. The President of the Association or any other teacher e1C1;ted to NYSUT, AFT, AFL-CIO shall, 
upon request, be granted leave of absence without pay for one year. 
6. Any teacher on an extended leave of absence shall in the event he/she exercises hislher right to 
return at the end of such leave, be entitled to return to the same or an equivalent position in the District. 
7.	 (AP) Away With Permission DB}'!
 
The AP fonn and the contract language will be modified as follows:
 
a.	 AP days will be three (3) days per year. 
b.	 AP days not used will be added to accumulated sick leave at the end of the year. 
c.	 The reasons for use of an AP day must be cheeked off. 
d.	 New reasons will be developed and included on the fonn. 
e. Individuals must have pnorpermission except in emergt:ncLes, which must be specified, and 
approval not unreasonably wilhheld upon return. 
e. Use of AP days for two (2) consecutive school days requires the prior approval ofthe 
Superintendent of Schools. This approval shall not be unreasonably withheld. 
g. Use of a day prior to or immediately following a holiday must have the approval of the 
Superintendent of Schools. 
h. Reasons other than those listed on the revised AP [ann must be provided hy the teacher in the 
category "other". 
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8. Teachers may be excused for absence to attend educational conferences without loss of salary or 
accumulated sick leave, but without other expenses to the School District. Request must be made sufficiently in 
advance of the conference to allow for processing. 
9. Death in the immediate family - absence due to death of mother, father, sister, brother, child, 
spouse, mother~in-law, or father-in-law or relative or other person residing in the same household, will be 
excused up to seven 0) calendar days subsequent to death, without loss ofpay. 
lO.	 Child-bearing and/or Child-rearing 
a.	 Child-bearing 
(I). A teacher who is unable to fully perform the role of the teacher due to pregnancy or a 
pregnancy-related illness may utilize sick leave provisions in the same way as any other teacher who is ill. 
(2). The Superintendent of Schools shall receive the required medical certitication of the 
teacher's physical abiliry to perfonn her duties prior to the time the teacher returns from this leave. 
b.	 Child-rearing 
(I). Teachers shall be granted a child-rearing leave of absence upon written notification to the 
Superintendent of Schools alleast two months before the leave is scheduled 10 begin. The leave of absence 
shall be without pay and the step increment will not accrue. The [eave shall commence and end at a date 
mutually agreed upon by the Superintendent of Schools and the applicant, and shall take into consideration both 
the best interest of the teacher and pupils concerned. In the event of a disagreement as to when the leave shall 
end, the teacher shall return at the start of the next semester. In the event of a disagreement as to when the leave 
shall start, the (eave shall begin not later than the time that the individual is physieally not able to perfonn 
his/her duties. 
(2). A child-rearing leave may not extend beyond the remainder of one school year and one 
additional school year. 
(3), ChiJd·rearing (eave may begin prior to the birth ofrhe child. 
(4). Child-rearing leave may be utilized for adoption of children under the age of three. 
c.	 Returning from leave 
(l). All benefits and rights accumulated by a faculty member prior to the effective date of the 
leave of absence shall be resumed upon return to service except that this will not conflict with other portions of 
the contract. 
(2). Seniority and salary increments shall not accrue to persons on child-rearing leave. 
11. Leaves of absence without pay of up to one year may be granted upon the consent and approval 
of the Superintendent. 
C. Sick Bank 
The District will allocate one day for each teacher per year to provide a cumulative pool for the 
purpose of providing supplementary sick leave benefits as follows: 
1. Any teacher may borrow days from the pool because of prolongcd illness. 
2. The teacher who borrows must first use up his/her total accrued days of sick leave in order to 
draw days from the pool. 
3. The teacher must sign a statement of intent to return all borrowed days to the pool. 
4. Repayment, in the form of unused sick days, for borrowed sick days shall occur at the end of each 
successive school year. 
5. Should a teacher fail to retwn all borrowed days at a time he/she leaves this District, he/she will 
reimburse the District for such days still owed. 
ARTICLE XIV. TEACHER FILES 
A. Upon request, made in \Vl"iting three (3) school days in advance, a teacher may be pennitted to 
examine his/her official professional employment file except for pre-employment confidential information 
contained therein. However, nothing except pre.employment shall be kept in the pre~employment me. 
D. Files may not be removed from the personnel office at any time. However, the teacher may 
reproduce any items contained in the file. 
C. Thcre shall he one official teacher personnel file in which the above type ofmarerial is fiIt-:d. 
D. Material relevant to a teacher's conduct, sef\rice, character and personality shall nOt be placed in the 
file unless the teacher has the opportunity to read the material. The teacher shall acknowledge that he/she has 
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read such materials by affixing his/her signature on the actual copy to be filed with the understanding that such 
signamre merely signifies that he/she has read the matcrial to be filed and does not necessarily indicate 
agreement with its content. 
E. Upon examination of the file, the teacher shall have [he right to respond in writ.ing to any material 
filed and his/her answer shall be attached to the file copy. 
F. Should a teacher be vindicated in grievance procedure from any demeaning statement or accusation 
of, or by, someone in a supervisory or administrative capacity, material pertaining to such alleged malfeasance 
sball be immediately withdrawn. 
ARTICLE XV. TEACHER AND STUDENT PROTECTION 
A. If a tcacher is assaulted in connection with hislher employmem, he/she shall immediately give 
written notice to the Building Principal of the fact. The Principal shall comply with any reasonable request by 
such teacher for infonnation in hislher possession relating to the incident or the persons involved and will 
otherwise cooperate with the teacher in the event of a civil or criminal proceeding. 
The Lindenhurst School District will not tolerate assaults or threats of assaults against its teachers. 
The individuals involved in the assault or threatened assault ofl)nit members will be dealt with to the full 
extent of the law, and to the full extent of the District's disciplinary procedures. 
B. Ifcriminal or civil proceedings are brought against Ihe teacher alleging that he/she committed an 
assault in connection with hislher employment, the District will, upon hislher request provide legal counsel to 
defend him/her in such proceeding. Thc District shall provide whatever expenditures are necessary in providing 
the teacher with legal counsel. (Section 3023). 
C. Vvllen the teacher has exercised ordinary care and is not negligent and is injured in the course of 
duty, the teacher shall suffer no loss of pay nor accrued siek days and shaH be compensated for any additional 
mcdica! .:xpenses due to the incident less the amounts provided by insurance programs for as long as he. she is 
employed. 
D. A teacher who is out sick on a recurring illness of more than three (3) days may, jf eligible, continue 
to lltllize workers' compensation leave, but if it is less than three (3) days then the first day of each such ab~cncc 
shall be chargeable to sick leave, to a maximum of three (3) days per year. 
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A teacher shall be eompensated by the District under this provision for a maximum of one hundred 
eighty-two (182) days per workers' compensation incident claim. 
E. Teachers will not be required to drive pupils to activities which OCCUr away from school premises. 
F. A teacher shall be given the opportunity ofha\'ing a representative of the Association present at any 
fonnal hearing where he/she may be reprimanded, warned, djsciplined, or deprived of monetary or professional 
advantage for any alleged infraction ofmles or other alleged delinquency in professional perfonnancc by 
District or other administrative action. The administrator or supervisor may have an administrator or supen'isor 
at any such hearing. 
G. No teacher shall be disciplined, reprimanded, reduced in a rank or compensation, suspended, 
demoted, or otherwise deprived of any professional advantage without just caUSe. No teacher will be 
disciplined or reprimanded in public. 
H. All monitoring or observation of toe work performance of a teacher shall be conducted openly and 
witb full knowledge of the teacher. The use of eavesdropping, public address or audio systems, hearsay 
evidence, and similar surveillance shall be strictly prohibited. 
I. Building Security - in order to provide for maximum security for both students and teachers, 
measures shall be taken by the District to create the best possible atmosphere for learning to take place with the 
least amount of outside influence pennitted to enter the building. 
ARTICLE XVI. RHICIAL SCHOOL CALENDAR 
A. The school calendar shall consist of one hundred eighty-two (182) days, two (2) of which may be 
used for emergency school closing. If the School District wishes additional days, or if New York State 
mandates additional days, the rate of pay shaH be negotiated between the District and TAL, and settlement 
reached prior to having such days. 
B. lfno emergency days have been used by Easter, one day shaH be added to the Easter holiday. If the 
additional emergency day has not been used by .vfemorial Day. It shall be added to that holiday. In no t:::vent. 
however, shall less than one hundred eighty (180) days of classroom instruction be required of teachers unless a 
waiver is granted by the Commissioner ofEducation, to the effect. 
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C. 1. Representatives ofteaehers, supervisors, administrators. and noninstructional employees, working 
in ajoint committee, shall establish the school calendar. 
2. The Calendar Committee shall be increased by one voting member appointed by the District. 
D. If grade reports and other final work are turned in or completed on the Friday immediately following 
Regents exams. final paychecks will be released on that day. If work or reports are delayed hy any teacher, that 
teacher's final paycheck will be released when rhe work is completed. 
ARTICLE XVI!. QUALITY EDUCATION 
A. 1. Special Classes 
a. Special elasses for children who are hmdicapped by reason ofphysieal or emotional reasons 
with the primary handicap one of learning disability rather than a mental deficit, an emotional deficit or a 
physical disability ~ a special class of not more than ten (10) children. 
b. Educable mentally retarded children, in a special class for elementary school-age pupils, the 
total number enrolled at anyone time shall not exceed fifteen (15); in a special class for secondary school-age 
pupils, the total number emoJled at.my one time shall not exceed eighteen (18). 
c. Trainable mentally retarded children (LQ. below 50) - a class size limit oft\Velve (12) in the 
elementary school and a limit of fifteen (15) in thl;; :>econdary school. 
d. Non-English speaking children - fewer than twenty-fIve (25) as a special class for these 
childnm. 
e. Physically handicapped (now includes "brain injured" children) - no more ilian t\Velve (12) 
children in a special class. 
£. Emotionally disturbed children - a class size limit often (10) children. 
g. The District agrees to comply with Part 200 of the Commissioner's Regulations concerning the 
education of children with handicapping conditions. 
2. Generally, Guidance Counselors shall have a medium load of three hundred (300) students at the 
secondary level. 
3. Kindergarten teachers generally shall have a class size of weaty-four (24) to wenty~six (26), and 
a class load not to exceed tifty-two (52) a day. Norn'ithstanding the limitations in subparagraphs "a" ~ "f", the 
District may increase the limitations in each category by one as may be necessary. 
4. The Distnct agrees to mamtain the present average class size which is rn'enty-se\'en (27). 
5. a. II is mutually agreed that Sections A2 - A3, Article XVII Me not subject to binding arbitration. 
b. The provisions of Article XVTI A are not intended to restrict itIDovative programs such as team 
teaching, large group instruction, use of paraprofessionals, etc. provided that any new programs shall be 
implemented with the joint approval of the teachers and admimstrators who are directly affected. 
B. Conference Funds 
A sum ofTwelve Thousand Dollars ($12,000.00) will be provided [or each o[ the school years 2000­
O!, 20Ul ~02, 2002-OJ, 2003-04, 2004-05, 2005-06 for the sole pUlpose of finaneing teachers' and coaches' 
attendance at conferences and/or conventions during the school year. Teachers shall file their requests with the 
Superintendent, stating the name ofthe conference, its location, its purpose, and the dates of the conference or 
convention. Where a request is denied, a letter of explanation shall be given to the teacher, The Superintendent 
shall advise the Association at the end of each month of the requests received, the approvals and the dentals by 
forwMdmg copies of the correspondence. Where a choice is necessary among teachers, consideration shaff he 
given to teachers who have not previously or recently attended a conference Or convention. Teachers shall 
make an accounting of expenses to the School District business office within a week after returning from the 
conference and/or convention. Teachers will also complete a Conference Report fann. 
C. Curriculum Study 
Any and all study by teachers for the evaluation and proper development of curriculum and for the 
completion of curriculum-related matter done before or after scheduled schOOl hours andlor during the summer 
shall be compensated for such duties at the rate of I/ZOOth of the duty teacher's annua1 base salary per day. or 
1i900th of the duty teacher's annual base salary per hour. Summer cunieulum study shall be compensated at the 
rate of Thirty-S~ven Dollars and Ninety-Seven Cents (S37.97) per hour for 2000-01; Thirty Nine Dollars and 
Eleven Cents ~$39.11) for 2001-02; Forty Dollars and Twenty-Eight Cents (540,28) [or 2002-2003; to bc 
detenr.ined for 2003-04; to be delermined for 2004-05; to be detcnnined for 1005-06. 
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Selection for such curriculum study shall be based on the following: 
1. Seniority within the area under study. 
2. Educational background as related to curriculum study. 
J. Certification 
Curriculum study shall be set forth in Policy No.6 [04.2 dated JaIlUary 6, 1971. However, it is 
understood that the use of a preparation period for cuniculum planning shall be compensated as specified by 
Article XVlI. Section C exclusive ofsummercurrieulum development, or as provided in D below. 
D. Secondary Scbool 
1. In Grades 6·l2 the formal instructional time within the teachers' seven (7) hour working day will 
be divided into nine (9) periods of equal length. Five (5) of these periods: will be assigned to classroom 
teaching tasks, one for appropriate building duty. one for lunch, and two for professional preparation in 
accordance with (al and (bJ below. In addition, teachers may only be assigned bus duty, hall duty, and 
nonteaching departmental duties - such duties shall be on an equitable rotational basis during the time before the 
first period or after the ninth period within the time frame of a seven (7) hour day. A duty period for the 6th 
grade teachers may include an ISP period, which will not constitute an additional teaching period. Teachers 
will be available during the time before the first peIiod end after the last period within the framework ofthe 
seven (7) hour day when they are not perfonning the assignments listed above to provide extra help to their 
students who are in need of :mch assistance. It is understood that the preceding sentence will not provide an 
additional tonnal sixth teaching period. 
a. One "professional period" may be used in the following manner at the diseretion of the teacher: 
(1) lesson planning, either individually or collectively with other teachers. 
(2) professional growth and development through intra and interdepartmental exchanges 
(exclusive of dcpartmental meetings or currieulum development) regarding current student performances, past 
rccords, resources of the libraries, guidance, psychologists, and other stafTrr.embers. 
(3) contact and conferences \.... ith parents regarding individual students' achievement, altltude:s. 
b~havior, attendance and cutting. 
b.	 The addirional professional period shan be used in the following manner:
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Teachers shall prepare, within two weeks of being notified of a second preparation period per day, 
a written quarterly, semester, or yearly plan which shall be submitted to their bLIilding principal for approval 
outlining the proposed use of this additional period: 
(1) Le::lson planning, either individually or collectively with other teachers. 
(2) Professional gro\\'th and development through intra and interdepartmental exchanges 
regarding current student performances, past records, resources of the libraries, guidance, psychologist, and 
other staffmembers. 
Oa) Contact and conferences with parents and/or students regarding individual student's 
achie~'ement, attitudes. behavior, attendance and cuning. 
(3b) Remedial and/or enrichment help shaH be available to students. 
(4) Professional growth and development through curriculum development with the approval of 
the principal. If this option is approved by the principal, the staffmembers may, at their option, not be assigned 
a duty period so that they may devote two periods per day to curriculum development in their area ofexpertise. 
No teacher shall be forced to accept this provision. Staff members who do not submit a quarterly, semester or 
yearly plan for approval shall have their additional prep period dUlies assigned by tbeir inunediatc supervisor in 
accordance with the above activities. 
(5) Mentoring of Teachers 
Teachers interested in spending this professional period in mentoring other teachers may apply 
through TAL to be designated a mentor. The applications will be reviewed and approved by the TAL President 
and tbe Superintendent ofSchools. Approved mentors may be removed from super.risory duty in order to spend 
~ periods daily on their mentoring responsibilities. No teacher shall be forced to accept this provision. 
Teachers who opr for service under (4) or (5) above are not excused from their obligation under 
(3) b abovc to make remedial and,'or enrichment help available to their students. 
.., Examination Scbedule for Higb Scbool 
In order to avoid writing two or three separate examinations in June for 3 class scheduled 
examination policy, the administrarion will adopt an examination schedule in June comparable co the .'anuary 
(:xanl schedule. 
_'4 
3.	 Assembly Program at the Senior High School 
The District and the Association recognize the nced for inculcating in our youth a respect and 
appreciation for the cultural arts. To this end, the faculty and administration ofthe High School will establish 
the content and scheduling of Assembly programs throughout the year. 
4.	 Middle School-Senior Hig-h School ­
Announcements During the School Day-
There shall be no announcemen:s made during the school day with the exception that emergency, and 
only emergency, announcements may be made. 
5.	 Homeroom periods at the secondary level shall be assigned on a rotating basis from year to year. 
6.	 Elective Subjects at the Senior High School-
Teachers within a department shall, as part of curriculum planning. be pennitled to design electives 
within their subject area. Such electives will, upon approval of the Department Chainnan and the 
Superintendent, be instituted on an experimental basis for one (l) year. The District may then, after proper 
observation and evaluation, at its option, detennine the overall worth of the electives and the need to continue 
them in the curriculum. 
E.	 Elementary Schools 
1. Elementary teacher~ will continue to have daily preparation periods of at least forty (40) minutes 
and a daily lunch period of at least forty (40) minutes. 
2. ~o elementary teacher shall be obligated nor requested to perfonn any function outside hislher 
regularly assigned duties with the exception of covering classes, as covered under Article X "Teachlng 
Assignments" . 
3.	 The elementary school day shall be six (6) hours and fifty (50) minutes. 
F.	 ControyersialTssues 
The teaching of controversial issues fairly and without bias shall be at the sole professional discretion 
of rhe individual teacher. Should the judgment of any individual teacher be 4Ltt:::;tiuned by the District or 
Administration, then a committee ofhisiher peers appointed by the Association shall recommend appropriate 
action to he taken hy the District. 
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G.	 Teacher Absence 
Teachers at the elementary level shall call a central number for reason of illness and teacher absence. 
H.	 District-wide Committee on Student Discipline 
There will be a District-wide Committee fanned to consider rules and regulations for student 
behavior. Committee members shall be chosen by the teachers in each building, with the number of teachers to 
be decided by the Superintendent and the TAL President. The Committee will make recommendations to the 
Superintendent, PAC and the Board of Education. 
L	 Maintenance of Program 
AIJ student programs will be maintained at no less than the level provided as of January 4, 1996. This 
guarantee regarding program shall not require the Board of Education to lower the pupil teacher ratio below 15 
to 1 and shall be subject to the January 4, 1996 Board Policy regarding minimum enrollment as a precondition 
to the offer of any particular course/class. The ratio referred to in this paragraph shall be calculated by 
reference to only those teachers actually on staff and students actually enrolJed as of September 1~(h of each 
year. In addition, notwithstanding this guarantee, programs may be altered based upon a PAC reconunendation 
after a vote of not Jess than 6to 3. 
ARTICLE XVllI. TEACHER AIDES 
A.	 Secondary teachers shall be assigned to cafeteria duty as a building assignment on a rotationa] basis. 
B. Elementary teachers will be on call to assist with emergencies which may occur in the cafeteria. The 
amount of time on call will be the same a6 the time for which elementary teachers were assigned cafeteria dUly 
during the 1986-87 school year. 
ARTICLE XIX. FACULTY MEETINGS· SECONDARY SCHOOLS 
A.	 [t is agreed that if faculty meetings in the secondary schools are required beyond the announced 
administration policy. the faculty will be given two (2) days' notice ofsuch meetings except in case of 
emergency. 
B. With respect to secondary school faculty meetings. the administration will makc ~very dlort to 
pro\'id~ an Jgenda prior to the meeting. Such agenda shall take pnonty. Tcac:1crs shall have the opportunity to 
submit agenda items for discussion. T:1C agenda shall not, however. limit the ilems of discussion at the meeting. 
J6 
C. The Superintendent of Schools, through administrative directive, willlimit the general faculty 
meeting (total faculty) which is once a month to a rnaximwn of one (l) hour duration in thc elementary schools, 
D. The Superintendent of Schools, through administrative directive, will limit the general faculty 
meeting (total faculty) which may be held once a month, when necessary, to a maximum of forty (40) minutes 
dura[ion on the secondary level. 
ARTICLE XX. UNUSED SICK LEAVE PAY 
A. Teachers eligible for :etirement and who meet the necessary requirements for retirement as 
defined in the New York State Retirement System shan receiyc compensation for unused sick leave at the rate 
of one half of each day of unused sick leaye up to a maximum of one hundred ninety-nine (199) days, For 
purposes of this clause a dais pay shall be computed at 1i200th offina.l year's salary. 
Teachers who haye accumulated more than two hundred (200) days shall be paid l/200th of the 
final year's salary for each such day accumulated in addition to the payment provided in the paragraph above. 
B. Effective July 1, 2000, teachers on step 9 or less of the salary schedule in 2000-2001 and all 
teachers hired effective July I, ZOOl and thereafter will be permilted to accumulate up to 200 sick days for the 
purpose of receiving a payment at retirement for such days. The payment will be at the rate of one half of each 
day of unused sick leave up to a maximum of ZOO days. For purposes of this clause a day's pay shaH be 
computed at liZOOth of finat year's salary. All Unit members will have the option to receive payment annually 
for unused sick days at their CllITent rate of pay (1I200th) times one-half the number of unused sick days, with a 
maximum of7.5 paid days. This payment would be in lieu of accumulating the unused sick days for future usc. 
Teachers opting for payment must provide notification to thc district's Instructional Personnel Office no later 
than February 1"\ using the appropriate fonn designated by the District. Teachers will receive their payment on 
the 1st district payroll date in JUly. 
Any member of the hargaining unit who dies while in active service will be considered to have 
retired on the date ofhis/her death for purposes ofpayment ofaccumula~ed sick days. The teacher's designated 
beneficiary, or his/her estate if either no beneficiary has been designated or the designated heneficiary pre­
dt:eeases tht: teacher. will receive payment for accumulated sick days as provided in this collective bargaining 
agreement. 
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ARTICLE XXI. JOB SECURITY AGREEMENT 
A. Teacher-pupil ratio of 17.95 shall be continued. By "Teacher" the parties mean the bargaining unit 
defined in Article I of the Association Agreement. For purposes of this paragraph, the District may include in 
its count of teachers any teachers who die while in active employment, retire, are removed for just cause or 
voluntarily quit during the 2000-01, 2001-02, 2002-03,2003-04,2004-05,2005-06 school years. 
If due to implementing the aforementioned teacher-pupil ratio teachers will have their positions 
teTIT1inated, the District will notify the Association of the names of the teachers to be affected within a 
reasonable time to allow the Association to personally contact those involved. 
B. If [he position of any present teacher with at least one (1) full year's seniority is eliminated in the 
school year that teacher shall be entitled to fiJI any vacancy for which he/she is certified or wlH be provisionally 
certified by the start of school in September. In the event that any positions are to be eliminated the 
Superintendent will make every effort to notify those teachers whose positions will be eliminated by March }Bl 
C. Tfteacher positions are eliminated, those who are unable to fill a vacancy in another certification area 
shall be given first preference to fill any vacancy for whiCh they are at least provisjonally certified that occurs 
during the current school year. Further, the teacher whose job is eliminated shall be given first preference on 
the appropriate substitute list. 
D. This Agreement is binding on the parties during the tenn of the existence and shall be subject to the 
grievance and arbitration procedures of this Agreement. 
ARTICLE XXII. CONTRACTUAL OBLIGATIONS 
A. If any provision of this Agreement is found to be contrary to law or applicable regulations of any 
governmental agency with jurisdiction in the premises, then only that provision will be deemed invalid but all 
other provisions will continue in full force and effect. 
B. The parties agree that all negotiable items have been discussed during the negotiations leading to Ihi8 
Agreement, and therefore, the negotiations will not be reopened, on any item, whether contained in this 
Agreement or not, during the term of this Agreement. 
C. This Agreement will continue in effect untiJ June 30, 2006. Beyond this Agreement, relationship~ 
,vith imtructional cmploycl:s 'v'ill be governed by the provisions of the Public Employees Fair Employmcnt Act. 
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D. In accordance with amendment in Article 14 of the Civil SenJlce Law (Taylor Law) enacted by the 
1969 legislature as an added section 204-a, the foHowing is included in and madc part of this Agreement. 
IT [S AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIO!'i OF THIS 
AGREEMENT REQUlRJNG LEGISLATIVE ACTION TO PERMIT ITS Il\IPLEMENTAnON BY 
AMEl\1JMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XXIII. RETIREMENT BONUS 
Any teacher who meets the conditions outlined below shall be eligible to apply to the Superintendent of 
Schools and receive a pay differential. 
A. The teachcr must retire at the end of the semester in which he/she reaches 55. 
B. Tht: teacher must submit hisfher application to retire not less than one hundred twenty (120) days 
prior to the retirement date. 
C. The tcacher must have a minimum often (10) full years in the Lindenhurst SchOOl District. 
D. The teacher may not v.'ithdraw his/her resignation for retirement without approval of the 
Superintendent of Schools. 
(. lfthe teacher has accumulated and available between one hundred fifty (150) and one hundred 
ninety-nine (199) days of sick leave by the date of retirement, he/she shall rcceive a sum equivalent to one 
percent (l %) of his/her final year's salary. 
2. Jfthe teacher has accumulated and available between two hundred (200) and two hundred forty­
nine (249) days sick leave by the date of retirement. he/she shall receive a sum equivalent to two percent (2%) 
ofhisiher final year's salary. 
3. Ifa teacher has accumulated and available t"",'o hundred fifty (250) or more days of ~lck leave by 
th~ date ofrctirement, he,'she shall rcceive a sum equivalent to three percent t3~/u) (lfJls/her final year's salary. 
4, in addition to the above, the District will. for each teacher who retires with tv.·o hundred twenty­
fi\l.' (125) Of more sick days accumulated and available, contribute to thc TAL """elfare Tru~t Fund for one year 
the same sum as for an acti,,'c teacher, in order that such leacher receive We:farc: Trust Fund bet1cfl!s for ;1isincr 
tirst year of rcnrcmcnt. 
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E. This Article shall tenninate on June 30, 2006. 
ARTICLE XXIV. MrSCELLANEOUS 
A. The District will cause copies of this Agreement to be reproduced at its expense in sufficient 
quantity so that a copy can be distributed to each teacher covered by this Agreement. 
B. There shall be two (2) meetings per year between the Association Executive Board and the District. 
One (1) meeting to he held in the Fall and one (1) in the Spring provided that negotiations are not in process at 
the time. 
C. Teachers who are required by the administration to travel between schools in the course oftheir 
employment on a regular basis will be reimbursed for mileage at the approved IRS rate. 
IN WITNESS WHEREOF, the parties have hereunto set their hands and seals in duplicate this _1_'_
> 
day 
, 
ofl '. ,2001. 
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LINDENHURST U F S 0 
TEACHERS' SALARY SCHEDULE 
2000-01 
-
J% I STEPS 1- 9 ENIIANCEMENT " 
STEP flA [lAI 15 SA I 30 
SA + 45 
MA UA + 15 MA + 30 MA .~ 45 MAl 60 
MA + 75 
DR STEP 
1 
2 
3 
4 
5 
6 
~ 9 
10 
1 1 
12 
13 
14 
15 
16 
11 
18 
19 
20 
21 
22 
23 
24 
25 
26 
35,183 
36,892 
38,602 
40,312 
42,021 
43,731 
45,441 
47,150 
48,998 
49,646 
51,694 
53,541 
55,389 
57,237 
59,084 
60,932 
62,780 
6A,775 
68,775 
68,775 
72,867 
72,867 
72,867 
72,867 
72,867 
78,174 
36,892 
38,602 
40,312 
42,021 
43,731 
45,441 
47,150 
48,860 
50,708 
51,556 
53,403 
55,251 
57,099 
58,946 
60,794 
62,642 
64,490 
70,484 
70,484 
70,484 
74,576 
74,576 
74,576 
74,576 
74,576 
79,884 
38,602 
40,312 
42,021 
43,731 
45,441 
47,150 
48,860 
50,570 
52,417 
53,265 
55,113 
56,951 
58,808 
60,656 
62,504 
64,352 
66,199 
72,194 
72,194 
72,194 
76,286 
76,286 
76,286 
76,286 
76,286 
81,594 
40,308 
42,019 
43,729 
45,578 
47,601 
49,625 
51,649 
53,673 
55,696 
56,720 
58,744 
60,768 
62,791 
64,815 
66,839 
68,863 
70,886 
76,661 
76,881 
76,661 
80,973 
80,973 
80,973 
80,973 
80,973 
86,281 
41,844 
43,554 
45,264 
47,287 
49,311 
51,335 
53,359 
55,382 
57,406 
58,430 
60,454 
62,477 
64,501 
66,525 
68,549 
70,572 
72,596 
78,591 
78,591 
78,591 
82,683 
82,683 
82,683 
82,683 
82,683 
87,990 
43,554 
45,264 
46,973 
48,997 
51,021 
53,045 
55,068 
57,092 
59,116 
60,140 
62,163 
64,187 
66,211 
68,235 
.70,258 
72,282 
74,306 
80,300 
80,300 
80,300 
8~,393 
84,393 
84,393 
84,393 
84,393 
89,700 
45,264 
46,973 
48,683 
50,707 
52,730 
54,754 
56,n8 
58,802 
60,825 
61,649 
63,873 
65,897 
67,920 
69,944 
'71,968 
73,992 
76,015 
82,010 
82,010 
82,010 
86,102 
86,102 
86,102 
86,102 
86,102 
91,410 
46,973 
48,683 
50,393 
52,416 
54,440 
56,464 
58,488 
60,511 
62,535 
63,559 
65,583 
67,606 
69,630 
71,654 
73,678 
75,701 
77,725 
83,720 
83,720 
83,720 
87,812 
87,812 
87,812 
87,812 
87,812 
93,119 
~8,683 
50,393 
52, 1O~ 
54,126 
56,150 
58,173 
60,197 
62,221 
64,245 
65,268 
67,292 
69,316 
71,340 
73,363 
75,387 
77,411 
79,435 
85,429 
85,429 
85,429 
89,522 
89,522 
89,522 
89,522 
89,522 
: 94,829 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
31 - May- 2000 
L1NDENUURST U F S D
 
TEACUERS' SALARY SCUEDULE
 
2001 - 02 
3% I 2001 ENIIANCEMENT (1 - 0) 
STep n" BA + 15 BA + 30 
BA I 45 
MA MA + 15 MA + 30 MA + 45 MA + 60 
MAl 75 
DR STEP 
1 
2 
3 
4 
5 
6 
/ 
1~1 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
36,238 
37,909 
39,760 
41,521 
43,2B2 
45,043 
46,804 
48,565 
50,46B 
51,341 
53,244 
55,14B 
57,051 
5B,954 
60,857 
62,760 
64,663 
/0,B38 
70,636 
70,030 
75,053 
75,053 
75,053 
75,053 
75,063 
80,520 
37,!J90 
30,760 
41,521 
43,282 
45,043 
46,804 
48,565 
50,326 
52,229 
53,102 
55,005 
56,909 
58,812 
60,715 
62,618 
64,521 
66,424 
72,599 
72,599 
72,509 
76,814 
76,814 
76,814 
76,814 
76,614 
82,2BO 
39,160 
41,521 
43,282 
45,043 
46,004 
4B,565 
50,326 
52,DB7 
53,990 
54,663 
56,766 
58,669 
60,573 
62,476 
64,379 
66,2B2 
66,165 
74,360 
74,360 
74,360 
78,575 
78,575 
7B,575 
7B,575 
78,575 
B4,041 
41,518 
43,2110 
45,041 
46,945 
49,029 
51,114 
53,198 
55,2B3 
57,367 
5B,422 
60,506 
62,591 
64,675 
66,760 
68,844 
70,929 
73,013 
79,lB7 
79,187 
79,lB7 
83,402 
83,402 
83,402 
83,402 
63,492 
BB,M9 
43,100 
44,861 
46,622 
48,706 
50,790 
52,B75 
54,959 
57,044 
59,12B 
60,183 
62,267 
64,352 
66,436 
68,521 
70,605 
72,690 
74,774 
80,948 
80,948 
80,94B 
85,163 
B5,163 
85,163 
85,163 
85,163 
90,630 
44,861 
46,622 
48,382 
50,467 
52,551 
54,636 
56,720 
58,805 
69,BB9 
61,944 
64,028 
66,113 
68,197 
70,282 
72,366 
74,450 
76,535 
82,709 
82,709 
B2,709 
86,924 
B6,924 
B6,924 
B6,924 
86,924 
92,391 
46,622 
48,382 
50,143 
52,?d8 
54,312 
56,397 
58,481 
60,566 
62,650 
63,705 
65,7B9 
67,874 
69,958 
72,042 
74,127 
76,211 
76,296 
64,470 
84,470 
64,470 
88,685 
BB,685 
88,685 
88,6B5 
86,685 
94,152 
48,382 
50,143 
51,004 
53,989 
56,073 
58,15B 
60,242 
62,327 
61,411 
65,466 
67,550 
69,635 
71,719 
73,803 
75,BBB 
77,972 
60,057 
B6,231 
86,231 
86,231 
90,446 
90,416 
90,446 
90,446 
90,446 
95,913 .. 
5o,H3 
51,001 
53,665 
55,150 
57,B34 
59,919 
62,003 
64,008 
66,172 
67,227 
69,311 
71,395 
73,4Bo 
75,564 
77,649 
79,733 
81,616 
67,992 
87,992 
B7,992 
92,207 
92,207 
92,207 
92,207 
92,207 
"97,674 
1 
2 
3 
4 
5 
fi 
7 
6 
9 
10 
11 
12 
13 
14 
15 
16 
17 
16 
19 
20 
21 
22 
23 
24 
25 
26 
11 . Mev ','non 
1111c;illA<:;c; nHirA 
LINDENHURST U F S 0
 
TEACHERS' SALARY SCIIEDULE
 
2002-03 
3% f 2001 ENIIANCEMENf (I-a) 
,
, 
STEP IJA flA + 15 BA. 30 
IlA. 45 
MA MA + 15 MA I 30 MA ,~ 45 MAl 60 
MAl 
on 
75 
STEP 
1 
2 
3 
4 
5 
6 
1 
B 
l~J11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
37,325 
39,13a 
40,953 
42,761 
44,561 
46,394 
48,208 
50,022 
51,902 
52,682 
54,942 
56,602 
56,762 
60,722 
62,683 
64,643 
66,603 
72,963 
72,963 
72,963 
17,304 
77,304 
77,304 
71,304 
71,304 
62,935 
3a,139 
40,a53 
42,767 
44,581 
46,394 
48,208 
50,022 
51,836 
53,796 
54,695 
56,656 
58,616 
60,576 
62,536 
64,497 
66,457 
66,417 
74,777 
74,777 
74,777 
79,116 
79,118 
79,118 
79,118 
79,116 
84,749 
40,953 
42,767 
44,581 
46,394 
48,208 
50,022 
51,636 
53,649 
55,610 
56,509 
56,469 
60,430 
62,390 
64,350 
66,310 
66,271 
70,231 
76,590 
76,590 
76,590 
80,932 
60,932 
80,932 
80,932 
60,932 
66,563 
42,763 
44,578 
46,392 
46,353 
50,500 
52,647 
54,794 
56,941 
59,088 
60,174 
62,321 
64,466 
66,615 
68,762 
70,909 
73,056 
75203', 
81,563 
81,563 
61,563 
'85,905 
85,905 
85,905 
65,905 
85,905 
91,535 
44,393 
46,206 
46,020 
50,167 
52,314 
54,461 
56,606 
56,755 
60,902 
61,986 
64,135 
66,262 
66,429 
70,576 
72,723 
74,870 
77,017 
63,377 
83,377 
63,377 
87,718 
67,716 
87,716 
87,716 
67,716 
93,349 
' 
46,206 
48,020 
49,634 
51,981 
54,128 
56,275 
58,422 
60,569 
62,716 
63,802 
65,949 
66,096 
70,243 
72,390 
74,537 
76,684 
78,831 
85,191 
85,191 
85,191 
89,532 
89,532 
89,532 
69,532 
69,532 
95,163 
48,020 
49,834 
51,648 
53,795 
55,942 
58,ooa 
60,236 
62,383 
64,530 
65,616 
67,763 
69,910 
72,057 
74,204 
76,351 
78,498 
80,645 
67,004 
87,004 
87,004 
91,346 
91,346 
91,346 
91,346 
91,346 
96,977 
4a,834 
51,648 
53,462 
55,606 
57,755 
59,902 
62,049 
64,196 
66,343 
67,430 
69,577 
71,724 
73,071 
76,018 
78,165 
80,312 
82,459 
88,818 
86,818 
68,818 
93,160 
93,160 
93,160 
93,160 
93,160 
98,790 . 
51,648 
53,462 
55,275 
57,422 
59,569 
61,716 
63,663 
66,010 
68,157 
6a,243 
71,390 
73,537 
75,604 
77,831 
79,976 
82,125 
84,272 
90,632 
aO,632 
90,632 
94,973 
94,973 
94,973 
94,973 
94,973 
'100,604 
1 
2 
3 
4 
5 
6 
7 
0 
a 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
, 
~ 1 Mav ?onn 
LINDENHURST U F S D 
TEACHERS' SALAIIY SCHEDULE 
2003 - 04 
CP[ I iinOt 01 J % to 4 25% 
~i Otl% -,, 
STU' flA I3A-115 OA -I 30 
SA I 45 
LlA LlA -I 15 IAA -I 30 MA -I 45 MA -I 80 
MA ,­
DR 
75 
STEP 
1 
2 
3 
4 
5 
6 
7 
H 
9 
10 
11 
12 
13 
14 
It.i 
16 
11 
16 
19 
20 
21 
22 
23 
24 
25 
26 
38,445 
40,313 
42,182 
44,050 
45,918 
4!J86 
49,654 
51,523 
53,542 
54,468 
56,487 
58,506 
60,525 
62,544 
64,563 
66,582 
68,601 
75,152 
15,152 
/5,152 
79,623 
79,623 
i~,623 
79,623 
79,623 
85,423 
40,313 
42,182 
44,050 
45,918 
4/,186 
49,654 
51,523 
53,391 
55,410 
56,336 
58,355 
60,374 
62,393 
04,412 
66,431 
68,450 
70,470 
77,020 
77,020 
77,020 
81,492 
81,492 
81,492 
81,492 
61,492 
87,291 
42,182 
44,050 
45,918 
47,786 
40,6b4 
51,523 
53,391 
55,259 
57,278 ­
58,204 
60,223 
62,242 
64,261 
66,281 
68,300 
70,310 
72,338 
78,BR8 
78,888 
78,M8 
83,360 
83,360 
83,360 
83,360 
83,360 
89,160 
44,046 
45,915 
47,784 
49,804 
52,0\5 
54,227 
56,430 
58,650 
60,861 
61,980 
64,101 
66,403 
68,614 
70,825 
73,037 
75,248 
77,460 
84,010 
84,010 
84,010 
88,482 
88,482 
88,482 
88,482 
88,482 
94,281 
45,724 
47,593 
49,461 
51,672 
53,884 
56,095 
58,306 
60,518 
62,729 
63,848 
66,059 
68,271 
70,482 
72,694 _ 
74,905 
77,116 
79,328 
85,878 
85,878 
85;878 
90,350 
90,350 
00,350 
90,350 
00,350 
96,150 
47,593 
49,461 
51,329 
53,540 
55,752 
57,963 
60,175 
62,386 
64,597 
65,716 
67,927 
70,139 
72,350 
74,562 
76,773 
78,985 
81,196 
87,746 
87,746 
87,746 
92,218 
92,218 
92,218 
92,218 
02,21 B 
98,018 
49,461 
51,329 
53,107 
55,409 
57,620 
59,831 
62,043 
64,254 
66,466 
67,584 
69,796 
72,007 
74,218 
76,430 
78,641 
80,853 
83,064 
89,615 
89,615 
89,615 
94,086 
94,086 
94,086 
94,086 
04,086 
99,886 
51,329 
53,107 
55,065 
57,277 
59,488 
61,700 
<>3,911 
66,122 
68,334 
69,452 
71,664 
73,875 
76,087 
78,298 
80,509 
82,721 
84,932 
91,483 
91,483 
91 ,483 
95,054 
95,954 
95,954 
95,954 
95,954 
101,754 
. 
53, I!)! 
55,065 
56,934 
59,145 
61,356 
6el,568 
lie, 779 
fi7,O!Jl 
70,202 
71,321 
73,532 
15,143 
77,955 
80,166 
82,378 
fJ4,5R9 
86,800 
93,351 
93,351 
93,351 
91,823 
97,823 
01,823 
97,823 
97,823 
~103,622 
1 
2 
3 
4 
5 
6 
7 
B 
9 
10 
11 
12 
13 
14 
15 
16 
17 
III 
19 
20 
21 
22 
23 
24 
25 
26 
, 
LINDENHURST U f S D
 
TEACHERS' SALARY SCHEDULE
 
2004 - 05 
CPI ranfJe (I' 3 % 10 4 25%. 
" J oo,:·~ " 
STfP BA BA + 15 I3A + 30 
BA + 45 
MA MA + 15 MA + 30 MA + 45 MA + 60 
MA I 75 
on STEP 
I 
2 
3 
4 
5 
6 
I 
8 
9 
10 
1 I 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
38,588 
41,523 
43,447, 
45,371 
47,296 
49,220 
51,144 
53,068 
55,148 
56,102 
56,182 
60,261 
62,341 
64,420 
66,500 
66,560 
70,659 
77,406 
77,406 
77,406 
62,012 
62,012 
82,012 
82,012 
62,012 
87,086 
41,523 
43,447 
45,371 
47,296 
49,220 
51,144 
53,068 
54,992 
57,072 
58,026 
60,106 
62,165 
64,265 
66,345 
68,424 
70,504 
72,584 
78,331 
79,331 
79,331 
83,936 
83,936 
63,936 
83,936 
63,836 
89,910 
43,447 
45,371 
47,296 
49,220 
51,144 
53,068 
54,992 
56,917 
58,996 
59,950 
62,030 
64,110 
68,169 
68,269 
70,349 
72,428 
74,508 
81,255 
81,255 
81,255 
85,661 
65,661 
85,661 
65,661 
85,661 
91,834 
45,367 
47,293 
49,217 
51,296 
53,576 
55,854 
58,131 
60,409 
62,687 
63,839 
66,117 
68,395 
70,672 
72,950 
75,226 
77,506 
79,783 
86,530 
86,530 
86,530 
81,136 
91,136 
91,136 
91,136 
91,136 
97,110 
47,096 
49,020 
50,945 
53,222 
55,SOO 
57,778 
60,056 
62,333 
64,611 
65,763 
68,041 
70,919 
72,597 
74,674 
77,152 
79,430 
81,706 
66,455 
68,455 
86,455 
93,060 
93,060 
93,060 
93,060 
93,060 
99,034 
49,020 
50,945 
52,869 
55,147 
57,424 
59,702 
61,980 
64,258 
66,535 
67,688 
60,965 
72,243 
74,521 
,76,799 
78,076 
61,354 
83,632 
90,379 
90,379 
80,379 
94,985 
94,965 
94,985 
94,965 
94,985 
100,956 
50,945 
52,869 
54,793 
57,071 
59,340 
61,626 
63,904 
66,182 
68,460 
69,612 
71,890 
74,167 
76,445 
78,723 
61,001 
83,278 
85,556 
92,303 
92,303 
92,303 
96,909 
96,909 
96,909 
96,909 
96,909 
102,883 
52,ElfiO 
54,703 
56,717 
56,005 
61,273 
63,551 
65,628 
68,106 
70,384 
71,536 
73,614 
76,092 
78,369 
60,647 
62,925 
85,203 
67,480 
04,227 
94,227 
94,227 
96,833 
98,833 
98,833 
96,633 
96,833 
104,607 ' 
: ' 
5-1,793 
56,717 
58,6'12 
60,919 
63,197 
65,475 
67,753 
70,030 
72,308 
73,460 
75,738 
78,016 
80,284 
82,571 
84,840 
87,127 
80,404 
06,151 
96,151 
96,151 
100,757 
100,757 
100,757 
100,757 
100,757 
106,731 
1 
2 
3 
4 
5 
Ii 
7 
8 
8 
10 
11 
12 
13 
14 
15 
16 
17 
18 
18 
20 
21 
22 
23 
24 
25 
26 
07 ­ ,Ii 1[1 2000 
n,,,~;,·.~.~. n/f:.,·, 
LINDENHURST U F S 0
 
TEACHERS' SAlJ\RY SCHEDULE
 
2005 - 06 
CPI range of 3 ';.~ to 4.25%. 
300% 1 
~ 
, 
SHP I1A IJA + 15 SA + 30 
IJA + 45 
MA MA + 15 MA + 30 MA + 45 MA + 60 
MA I 
DR 
75 
STEP 
1 
2 
3 
4 
b 
6 
-, 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
40,787 
42,769 
44,750 
46,732 
48,714 
50,6.'16 
52,676 
54,660 
56,602 
57,785 
59,927 
62,069 
64,211 
66,353 
68,495 
70,637 
72,779 
79,729 
79,729 
79,729 
84,473 
64,473 
84,473 
84,473 
84,4"13 
90,625 
42,769 
44,750 
46,732 
46,714 
50,696 
52,676 
54,660 
56,642 
58,784 
59,767 
61,909 
64,051 
66,193 
68,335 
70,477 
72,619 
74,761 
61,711 
61,711 
61,711 
66,454 
66,454 
86,454 
86,454 
66,454 
92,6D7 
44,750 
46,732 
46,714 
50,696 
52,676 
54,660 
56,642 
58,624 
60,766 
nl,749 
63,891 
66,033 
66,175 
70,317 
72,459 
74,601 
76,743 
63,692 
83,692 
63,692 
86,436 
88,436 
88,436 
68,436 
66,436 
94,569 
46,726 
46,712 
50,694 
52,837 
55,183 
57,529 
59,675 
62,221 
64,567 
65,754 
68,100 
70,446 
72,792 
75,139 
77,485 
79,831 
82,177 
69,126 
89,126 
89,126 
93,670 
93,670 
93,670 
93,670 
93,870 
100,023 
46,509 
50,491 
52,473 
54,819 
57,165 
59,511 
61,857 
64,20CI 
66,549 
67,736 
70,082 
72,428 
74,774 
77,121 
79,467 
61,813 
84,159 
91,106 
91,106 
91,108 
95,652 
95,852 
95,852 
95,652 
95,652 
102,005 
50,491 
52,473 
54,455 
58,001 
59,147 
61,493 
63,839 
66,185 
68,531 
69,718 
72,004 
74,410 
76,756 
79,103 
81,449 
.63,795 
86,141 
93,090 
93,090 
93,090 
97,634 
97,834 
97,834 
97,834 
97,634 
103,967 
52,473 
54,455 
56,437 
56,763 
61,129 
63,475 
65,821 
66,167 
70,513 
71,700 
74,046 
76,392 
76,738 
61,064 
63,431 
65,777 
88,123 
95,072 
95,072 
95,072 
99,616 
99,816 
99,816 
99,616 
99,616 
105,969 
54,455 
56,437 
58,419 
60,765 
n3,111 
65,457 
67,803 
70,149 
72,495 
73,682 
76,028 
78,374 
80,720 
83,066 
85,413 
87,759 
90,105 
97,054 
97,054 
97,054 
101,796 
101,798 
101,798 
101,798 
101,798 
107,951, " 
56,437 
58,419 
60,401 
62,747 
65,093 
67,439 
69,785 
72,131 
74,477 
75,n64 
78,OlD 
80,356 
82,702 
85,048 
87,394 
89,741 
92,087 
99,036 
99,03n 
99,036 
103,780 
103,780 
103,780 
103,780 
103,780 
109,933 
1 
' ,
" 
3 
4 
5 
6 
-, 
A 
9 
10 
11 
12 
13 
14 
15 
16 
1l 
18 
19 
20 
21 
22 
23 
24 
25 
26 
, 
01- .Jun -- 2(K'iO 
nl JSinAs<; nffir:p, 
liNDENHURST UFSD I TEACHERS ASSOCIATION OF LINDENHURST 
SCHEDUUE B 
2000-01,01 -02, 02-03, 03-04, 04-05 AND 05-06 SCHaal YEARS 
, Miaim". ~1l. Miaim"ml. M",ialll" J" i 
[SPORT NO. POSITrONS 00-01 01-0~ 02-03 03-04 04-05 O~-06 ' 
8admin:on 1 ""'ead Ccach 3,a24 3,9::9 4,057 4,17S 4.304 4,433 
Baseball 1 Head Coach 5.iOa 5,879 6.GS5 6,237 6,4-24 6,617 
2 First Assistar.ts 4,273 4,-+01 4,533 4,669 4,809 4,954 
2 Second Assistar.ts 3,3E2 3,493 3,598 3,706 3,817 3,932 
Basketball :2 Head Coaches 5,708 5,879 6,055 6,237 6,424 6,617 
4 First Assistants 4,273 4,4C, 4,533 4,669 4,a09 4,954 
4. Second Assistants 3,392 3,493 3,598 3,706 3,817 3,932 
Bawling 1 Head Coach 3,824 3,939 4,057 4,179 4,804 4,4-33 
Cross Countrf 1 Head Coach 4,273 4,4G1 4,533 4,669 4,809 4,954 
1 First Assistant 3,392 3,493 3,598 3,706 3,817 3,932 
Field Hockey 1 Head Coach 5.274 5,~ 5,595 5,763 5,936 6,114 
1 First Assistant 3,1324 3,939 4,057 4,179 4,304 4,433 
,­
1 SlilcDnd Assistant 3.392, 3.493 J ,598 J,706 3,817 3,932 
Football 1 Head Coach 6,140 6,32,<;­ e,514 6,710 6,911 7,118 
3 First Assistants 4,273 4,40' 4,533 4,669 4,809 4,954 
1 Second Assistaf"1t 3,824 3.939 4,057 4,179 4,304 4,433 
1 Third Assistant 3,616 3,725 3,836 3,961 4,070 4,192 
4 Fourth Assistar,ts 3,392 3,493 3,598 3,706 3,817 3,932 
Gcl1 1 Head Coach 3,S24 3,939 4,O~7 4,179 4,304 4,4JJ 
Gymnastics 1 Heat: Coach 5,274 5,432 5,595 5,763 5,936 6,114 
1 First Assistant 3,824­ 3,939 4,057 4,179 4,30.. 4,433 
2 Second Assistar,t! 3,392 3,493 3,598 3,706 3,817 3,932 
lac~osse 2. Head Coaches 5,274 5, '-32 5,=95 5,763 6,9~6 6,114 
4 First Assistants 3,824­ 3,939 4057 4,179 4,304 4,433 
J Seccnd Assis'ar.ts 3.392 3,493 3,598 3,706 3,817 3,932 
Saa;::er 2 I-ead Ccaches 5.274 5.432 5,595 5,763 5,930 5,114 
4 First Assis:ants 3,824­ 3.939 4,057 4, t 79 4,304 4,433 
.:! Slilccnd Assistants 3,292 3A93 3,598 3,706 3,8 i 7 3,932 
Scftba:1 , ~eac Coach 5,7'Ca 5679 6 ..:J55 6,237 6.42 11 6,6~ 7 
2 c'rs: ,;'\,ssis,,,rrts 4,273 4A01 4,533 4,669 4,5C9 4.954 
2. SeccCid Assistar:ts 3,392 3.J.93 3,596 3,706 3,ar7 3,932 
Sw:mri7:r:g 2 I..fsad Ccac.~es 
2 ~irs' Assisra~ts 
5,274. 
3" :24 
5, ...32 
3.]::9 
S,5Sl5 
J., :'5;­
5.763 
4, 1 ;-9 
5,926 
11,3C.:1 
6,-:14­
,,",J.33 
J. Sec::r:c Assis,a,ls 3..:192 3,.J.93 3,;:e-a 3.'C6 3.a1 -: 3,9:;2 
8:..Jslrless o:f.ce;:~ -Jul-.2QOG 
LINDENHURST UFSD f TEACHERS ASSOCIATION OF LINDENHURST
 
SCHEDULE 8
 
2000-01,01-02,02-03,03-04,04-05 AND 05-06 SCHOOL YEARS
 
'SPORT NO. POSITIGNS 00-01 01-02 0'2-03 
ld.!a.imll. ]~ 
03-04 
Muu.,ua Hlo 
04-05 
!of.b..iI:all. l .. 
05-06 
I 
! 
ienr.is 2 Head Coacres 
2 F:rst Assist.:!nts 
2 Second Assistar1ts 
3,82':­
3,392 
3,392 
3,929 
3,493 
3,493 
4,)57 
3,538 
3,598 
4,179 
3,706 
3,7C6 
4,304 
3,817" . 
3,817 • 
4,433 
3,932 
3,932 
7rack & Field 2 Head Coaches 
2 First Assistants 
4 Second Assistants 
5,708 
4,273 
3,392 
5,879 
4,401 
3,493 
6,0505 
4,533 
3,598 
6,237 
4,669 
3,706 
6,424 
4,809 
3,817 
E,617 
4,954 
3,932 
Volleyball 2 Head Coaches 
2 First Assistants 
3 SQCond Assistar1ts 
5,274 
3,824­
3,392 
6,4-32 
3,939 
3,493 
5,595 
4,057 
3,598 
5,763 
4,179 
3,706 
5,936 
4,304 
3,817 
E,l i 4 
4,433 
3,932 
Winter Track 2 Head Coaches 
2 Fi~t Assistants 
5,708 
4,273 
5,879 
4,401 
6.055 
4,533 
6,237 
4,669 
8,424 
4,609 
6,617 
4,954 
Wrestling 
,­
,­
Cheerleaders 
1 Head Coach 
1 Fitsl Assistant 
2 Seccnd Assis:ants 
1 Head Coach 
1 First Assi.stant 
1 Second Assistant 
S,708 
4,273 
:3,392 
5,70B 
4,273 
1,957 
5,B79 
4,401 
3,493 
5,879 
4,401 
2,016 
6,055 
4,533 
3,59B 
6.055 
4.533 
2.076 
6,237 
4,669 
3,706 
6,237 
4,669 
2,138 
6,424 
4,809 
3,B17 
6,424 
4,809 
2,203 
6.617 
4,954 
3,932 
6,617 
4,954 
2,269 
Equip. Mgrs. 2 Sr Hgh Schcol 
1 Middle School 
4,273 
3,392 
4,401 
3,493 
4,533 
3,598 
4,669 
3,7QS 
4,809 
3,1317 
4,954 
3,932 
Summar Fitness 1 1,987 2,04i 2,108 2,171 2,236 2,303 
HEAD COACHES Upon completion of (Ive COn5C:cutin years or hl:ad coachint; in 
district. me head l:Oa':h will receive an additional II SO per sport coached (max...2 
,pons). Upon complC'lion of five additional yean (toW 10 consecutive yean) d1c 
head ~ Will m:cive an addilionAi ISO per sport roached. 
ASST.COACHES Upon completion of five consccUlive yt:an orhead coachinl in 
me district. I:hc as.su:oach will t'C'ceive an additional $100 per sport (rnax.2 spons). 
Upon completion of five additional yean (lOW 10 consecutive yean) the assislant 
COKh will ~cc;ve an additional ISO per spon coache.d. 
NEW COACHING POSITIONS The prniden1 Dfme Coaches' A.ssoc., shall mee1 
with !he Athletic DireCtOr rcprding the crcalion o( any new l:03Chinr; positions. and 
in the event thai: coaching posi1iom an: vacant due to cancellalion of. particular 
spon, to consider the utilization of available funds (or coaching posi1ions in 
ovemltOlled prognms. Their recornmcndazions shall be transmincd 10 the: 
SuperinlCndcn( for consider2tion. Any new positions crtaled. nol currentJy listed in 
the c:ontral:t, will be negotiated berween Ute SuperintendC'nt and TAL 
LlNfJ£IVHl1RST UFSO 
TEACHERS ASSoqA nON O~ LINDENHURST 
. COMPENSATI~qi:wrRACT ADJUSTMENTS 
200Q.Q1 THROUGH 2005-O/i 
The dollar amounts in the paragraphs under the following article of the contract should be adjusted 
a5 follolllls: 
Article VIII. SALARIES AND COMPENSAliON 
B. Other Salaries 
1. DrIver Education During School Years 2. Home Teachers 
2000·01 36.81 2000-01 44.87 
2001-02 37.91 2001-02 46.22 
2002-03 39.05 2002-03 47.61 
2003·04 40.22 T8A 2003-04 49,03 TBA 
2004-05 41.43 T8A 2004-05 50.51 T8A 
2005-06 42_67 T8A 2005-06 52.02 T8A 
3. Sun,mer School Employment 
6.11) Secondary summer school teaching 6. (2) Elementary summer school teaching 
2000-01 
2001-02 
2002-03 
2003-04 
2004-05 
2005-06 
2,024,90 
2,085.65 
2,148.22 
2,212.67 
2,279.05 
2,347.42 
T8A 
T8A 
T8A 
2000-01 
2001-02 
2002-03 
2003-04 
2004·05 
2005-06 
3,382.50 
3,483.98 
3,588.50 
3,696.15 
3,807.04 
3,921.25 
T8A 
TBA 
TBA 
C. Graduate Credit 
12/1 8100 Page 1 Business Office 
LlN(J'ENHUR$T UFSD . 
.TEA(;HERSASSPClATIQ/II OF LINDENHURST 
CDMPENSA noN CONTRACT A()'/IISTMliNTS. 
·200o.Q11lfRQWH 2005-06 . . 
3. Teachers who have an earned Doctorate shall receive the following dollars per year: 
2000-01
 
2001-02
 
2002-03
 
2003-04
 
2004-05
 
2005-06
 
977 .93 
1.007.27 
1.037.49 
1,068.61 
1,100.67 
1,133.69 
TBA
 
TBA
 
TBA
 
12118100
 Page 2 Business Office 
•UNfiENHilllSr UFSD
 
.T£ACHERS ASSOCIATION OF UND£NHURST .
 
COMP£/t/$A TIONf;QNTRACT .lltlJUSTMENTS 
2()OQ-lJl THRDUGff2005·06 
Article X. TEACHER ASSIGNMENTS 
o. 2 
8.	 For secondary teachers, at the following
 
rate per period:
 
2000-01 40.26
 
2001-02 41.47
 
2002-03 42.71
 
2003-04 43.99 TBA
 
2004-05 45.31 TBA
 
2005-06 46.67 TBA
 
b. For elementary teachers, at the following rates: 
More than 3.5 hours per day:	 Less than 3.5 hours per day: 
2000-01 B6.28 2000-01 43.15 
2001-02 BB.B7 2001-02 44.44 
2002-03 91.54 2002-03 45.77 
2003-04 94.29 TBA 2003-04 47.15 TBA 
2004-05 97.11 TBA 2004-05 4B.56 TBA 
2005-06 100.03 TBA 2005-06 50.02 TBA 
c. For elementary teachers, at the following d. Special areas teachers assigned regular class 
rate per hour: rate per day: 
12/1 BIOO Page 3 Business 0 rhee 
.. LlNDENHURSTUFSQ
 
.TEACHERSASSQClA TI()N QF LINDENHURST.
 
CQMPEN.SA"O/!CPNTRACrAM1STMfNTS ."." 
.. ... . 20f)lNJtTH/J()U(}H 200H)6 .. 
2000-01 40_26 2000-01 57_53 
2001-02 41.47 2001-02 59_26 
2002-03 42.71 2002-03 61.04 
2003-04 43.99 TBA 2003-04 62.87 TBA 
2004-05 45.31 TBA 2004-05 64.76 TBA 
2005-06 46.67 TBA 2005-06 66.70 TBA 
12118/00 Page 4 Business Office 
UNDENHURST UFSD
 
TEACHERS Jl,SSO(;./ATlON OF UNDENHURST
 
CQMPENSATfONCf.JNTR!lCT ADJUSTMENTS
 
20QQ-Q1 THROUQH 2QQfi-Oli . 
Article XVII. QUALITY EDUCATION 
C. Curriculum Study 
2000-01 
2001-02 
2002-03 
2003-04 
2004-05 
2005-06 
37.97 
39.10 
40.28 
41.49 
42.73 
44.01 
TBA 
TBA 
TBA 
t' '~I} [),,~u,"cn1..>\'J Al "IC,"npCIl,al,onGO-Otuh]TCIIRcllMP 
12/1 6100 Pa9S 5 Business GUice 

UNDfNHl./RST una/tEACHfll$-A$$.oWirloN OF !IN[j~NHURST 
SCHW.ULfC 
EXTilA CURRICUlAR ACTIVITIES 
1'1'.'.'. J'''' M,.,",.", ",' 
----
"on."•• ,.,.. 
Sl:hool 00-01 01·02 02·03 03·04 04·05 05-06 
GROUP A (J.!er per SOil! 
Newspaper SHS 1,987 2,047 2,1OB 2,17t 2,236 2,303 
Spling Prooucer SHS 1,987 2,047 2,1 DB 2,171 2,236 2,303 
Spring Drama lSI OIL SHS l,9B7 2,047 2,108 2,l7t 2,236 2,303 
Senior Class l2J SHS 1,987 2,047 2,108 2,171 2,236 2,303 
Student Cuullcil (21 SHS 1,987 2,047 2,108 2,171 2,236 2,303 
Student Council Treils. SHS 1,987 2,047 2,108 2,171 2,236 2,303 
Siuderlt Musical MU;5. D" SHS 1,987 2,047 2,108 2,171 2,236 2,303 
Student Musicill Stage Oi" SHS 1,987 2,047 2,108 2,171 2,236 2,303 
l'earhoo~ SHS 1,987 2,047 2,108 2,171 2,236 2,303 
GROUP 8 \p81 \lersonl 
Band Oirec(OI MS 1,673 1,723 1,775 l,82B 1.883 1.939 
JUOlor Class 12) SHS 1,673 1,723 1,775 1,828 1,883 1,939 
KicldJne Advisor SHS 1,673 1,723 1,775 1,828 1,883 1,939 
1'>al'l. Honor Soc. SHS 1,673 1,723 1,775 1,828 1,8S3 1,939 
Henaissance Club SHS 1,673 1,723 1,775 1,828 l,a83 \,939 
5wd&n[ CiJunc,1 Advisor (2) MS 1,673 1.723 1,175 1,828 1,883 1,939 
The,.pian,. SHS 1,673 1,723 1,775 l,a28 1,B83 1,939 
GROUP C lpar porson) 
An Service CluD SHS 1,435 1,478 1,522 1,568 1,615 1,663 
8ackslage Constr SHS 1,435 1,478 , ,522 1,568 1,615 1,663 
Fieshm'lJl Class l21 SHS 1,435 1,478 1,522 1,568 1.615 1,663 
j(,cklil1e Ad"isor MS 1,435 1,478 1,522 1,6151,568 1,663 
Klckhne Ad"isof (AssistanlJ SHS 1,435 1,478 1,522 1,568 1,615 1,66:"l 
Mock Trial SHS 1,435 1,478 1,522 1,568 1,615 1,663 
Nal'I, Art Honor SoCiBly SHS 1,435 1,478 1.522 1,568 1,615 1,663 
Newspaper MS 1,435 1,478 1,522 1,568 1,615 1,663 
S0l--'hoffi{)le Cli:lss 12) SHS 1,435 1,478 1,522 1,568 1,615 1,663 
Stage Bond Dir, SHS 1,435 1,478 1,522 1,568 1,615 1,663
Stodom Musicdl Third Oir. SHS 1,435 1,478 1,522 1,568 1.615 1,663 
SlUtlent Musical 4\h Dir. SHS 1,435 1,478 1,522 T,568 1,615 1,663 
GROUP IJ :p61 p"rsiJlJ) 
Compulll' Clob SUS 1,061 1,093 1,125 t,159 1,194 1,230 
Oi,,\lIOIIIIII& Ed, Club ", A,r IDECAl SHS 1,061 1,093 1,125 1,159 1,194 1,230 
Elementary Slage Barld ELE 1,061 1,093 1.125 t, 159 \,194 1,230
l'..lckhntl ALII/isor lAssislaml MS 1,061 1,093 1,125 1,159 1,194 1,230
l'Altllrer SHS 1061 1,093 \,12!> 1,159 1,194 1,230
Nalll>nall1uJ)ur 50':161", Ass!. 1,061SHS 1,093 7,125 1,159 1.194 1,230 
UNlJENHtJR$T uisp I 'TEA,citERS'AS$OClA.TION. OF l./ND£Nl:trJR$T 
SCHEDIJt.E C 
"MTRIA CURRJPJU,R AC'(lVITlfS 
M,...._},," JIo'!;.'_." J." M ........ '° 4 
Math Ttliim 
Music Enrichment {Club Al 
Music Er,richment IClub BI 
Music Ennchmenl !Club C/ 
N6wspaper Adivsor II 
Photo/Engineering Club 
51110e Conslr .. Thespian 
Tech Advisor to Newspaper 
VarSilv Club (2l 
Yearbook Assislont (21 
School
 
SHS
 
MS
 
MS
 
MS
 
SHS
 
SHS
 
SHS
 
SHS
 
SHS
 
SHS
 
OO~l 
1,061 
1,061 
1,061 
1,061 
1,061 
1,061 
1,061 
1,061 
1,061 
1,061 
01·02 
1,093 
1,093 
1.093 
1,093 
1.093 
\.093 
1,093 
1,093 
1,093 
1,093 
02-03 
l.125 
1,125 
1,125 
1,125 
1.125 
1,125 
1,125 
1,125 
1,125 
t, t 25 
03-04 
1,159 
1.159 
1,159 
1,159 
1,159 
1,159 
1,159 
1,159 
1,159 
1,159 
04-05 
1,194 
1.194 
1.194 
1,194 
1.194 
1,194 
1,194 
1,194 
1,194 
1.194 
05-06 
1,230 
1,230 
1.230 
1,230 
1.230 
1.230 
1,230 
1,230 
1,230 
1,230 
L(NDENHU/iSTUFSP ITtACHf/I$ AS$OClATIONOFLN'Jt)ENHliRST 
.SCHElJULE C 
UmA CURRICULAR ACTIVIf/ES 
111..'.... J'" ~.~'_~mJ% "",~, .. " .. J';' 
School 00-01 D1-02 02-03 03.·04- 04·0!:l 05-06 
GROUP E lper person) 
ALB 620 640 659 679 699 720 
ALA 620 640 659 679 699 720 
ALB 620 640 659 679 699 720 
ALL 620 640 659 679 699 720 
ALL 6,0 640 659 679 699 720 
ALL 620 640 659 679 699 720 
BOW 620 640 659 679 699 720 
BOW 620 640 659 679 699 720 
BOW 620 640 659 679 699 720 
DAN 620 640 659 679 699 720 
DAN 6'0 640 659 679 699 720 
OAN 620 640 659 679 699 720 
DAN 6'0 640 659 679 699 720 
HAH 620 640 659 679 699 720 
HAR 620 640 659 679 699 720 
HAA 620 640 659 679 699 720 
RAll 620 640 659 679 699 IlO 
RAll 620 640 659 679 699 720 
RALL 620 640 659 679 699 no 
RALL 6'0 640 659 679 699 720 
WGA 620 640 659 679 699 720 
WGA 620 640 659 679 699 720 
WGA 620 640 659 679 699 720 
5 AI-l",rlle ",I LllsclellOn of ASSI Sup\. 640 
& VP 01 TAL ELE 620 640 659 699"9 720 
Elementary Spl:clal Ed Club ELE 620 640 659 679 699 720 
Ad-Jertlsfig Club 5HS 620 640 659 67B 698 719 
ALe Outcloor Club SHS 620 640 659 679 699 720 
Ale Student G01/err,ment SHS 040'20 659 679 699 720 
Art Club MS 620 640 659 679 699 no 
An Club SHS 620 640 659 679 699 720 
Art Dispf~y SHS 620 640 659 679 699 720 
Arti51- io-Residance SHS 620 640 659 67B 698 719 
BUlakfdSt 01 Champions MS 620 640 659 67B 69B 719 
BUllder~ Club MS 620 640 659
 
(;alllgl ilphy SHS 620 640
 659 679 699 720 
CI1;;mber Ensemble SHS 620 640 659 679 699 720 
Chflss Club SHS 620 640 659 679 699 720 
CI"ssi!.; film Club SHS 620 640 659 67B 69B 719 
12'18/(iO 
UNDfNHUJ/S[ i/FSPI TfAf;HfR$.A$$OC/ATION OF LWOfNHlJfI$T 
SCHEfJUtE c-

EXTRA CURR/CJlt.ARACTlVITIE$
 
Env'ronmem Club 
Fr,,()~h CI"b 
French Club 
Getman Club 
G",rJlldll Club 
Honol Sudety 
Italiiln Club 
lulian Club 
Jazz Club 
leaders CllJb 
Key Club 
Mathelerll$ 
Mmlia Club 
OdYSsey Club 
Outdoor Club 
Pap Band 
Phol(l Club 
Schnol Slore 
SCience Fair Coordinator 
Science At:search Club 
6lh Grad" ACllvi~y Council 
Ski Club 121 
Song BIrds 
Spanish Club 
Spanish Club 
Technology Club 
Yearbook 
SHS Club--To be appoinlad 
S/-IS Club··To be appointed 
HomewOIk Club 
Homework Club 
Homework Club 
HomaWOfk Club 
Homeworlr. Club 
Homework Club 
HDmework Club 
Intr..rn"fdl ..··SPRING/FAII 
Innarnlll ills-·SPRING/FAll 
lntrarnurals ·SPRING/FALL 
lnlfanlurals -SPRING/FALL 
Inlramuf"l~--SPRING/FAll 
1O'I"....m J% "' ........ n. 
04·06 06-06 
698 719 
699 720 
699 720 
699 720 
699 720 
699 720 
699 720 
699 720 
698 719 
699 720 
699 720 
699 720 
698 719 
699 720 
699 720 
698 719 
699 720 
699 720 
699 720 
698 719 
69B 719 
699 720 
696 719 
699 720 
699 720 
6", 719 
699 720 
699 720 
699 720 
69B 719 
69B 719 
69' 719 
698 719 
698 719 
698 719 
698 719 
699 720 
699 720 
69' 720 
699 770 
699 720 
Sehoul 00-01 
SHS
 
MS
 
SHS
 
MS
 
SHS
 
MS
 
MS
 
tiHS 
MS
 
MS
 
SHS
 
MS
 
SHS
 
SHS
 
MS
 
SHS
 
SHS
 
MS
 
MS
 
SHS
 
MS
 
SHS
 
SHS
 
MS
 
SHS
 
MS
 
MS
 
SHS
 
SHS
 
ALB
 
All
 
BOW
 
OAN
 
HAR
 
RAL
 
WG
 
AL8
 
ALB
 
All
 
All
 
BOW
 
620 
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UNOENHURST UF$f) I ftAc:JdRS ASSOCUUfON OF tfNDiNHURST 
SCHmU/'£C 
EXTRA CURRICULAR ACTfVfTlE$ 
1ll ..,...u... J";' M,u....~.. • '," M,.,...... J"1. 
School 00-01 01-02 02-03 03-04 04-05 05-06 
Iflrr~\nural~ -SPRING/FALL BOW 620 640 65B 679 699 720 
Intramural~ -SPRING/fALL OAN 620 640 659 679 699 720 
Invamurals- SPRING/FALL OAN 620 640 659 679 699 720 
Intr amurals --SPRING/FALL HAR 620 640 659 679 699 720 
Intramu Ja15 _. SPAING/FALL HAR 620 640 659 679 699 720 
Intramurals- -SPAlNG;FAt. L RAl 620 640 659 679 699 720 
Intramu ral s-- SPRING/FAl L RAl 620 640 659 679 699 720 
IntramUi al5--SPRING/FALL WG 620 640 659 679 699 720 
In tramural:;;-- SPRlNG/FAlL WG 620 640 659 679 699 720 
5 Intramural:;; At-Larg6 al discretion 
01 Asst. Supt. Ilt VP of TAL 620 640 659 679 699 720 
UNDfN~TU~D I TEACHfil$llS1;OtUi1TION ofUND,NHURST 
SCH£DUU C 
,XTI/A CURRJCI!~~ ACTiVITieS 
.... ,...._1% M,",_".. ~·.. "'.R'...... ~.,. 
School 00-01 01-02 02-03 03-04 04-05 05-06 
INTRAMURAlS: 
BO\l~ Sr. High 
140 - 2 hr. session 24.21 24.93 25.68 26.45 27.24 28_06 
Boys Middle School 
105 . 2 hr. session 24.21 24.93 25,68 26.45 27.24 28.06 
Girls Sr. High 
140 - 2 hr. session 24.21 24.93 25.6B 26.45 27.24 28,06 
Girls Middle School 
105 - 2 hr. session 24.21 24.93 25.68 26.45 27.24 28.06 
£/NDENHURST UPSO! rElii;HfRs ASSOCIATION OF £/NDfNHlJRST 
, .<: .: :.: '. SCHfOULEI). . . 
.... SIl.:HIGH SCHOOL MARCHING BAND 
Millilll"'11 _1~/. M",iulUllI )"/. Minb'm'" J"/. 
94·95 95-96 96-97 97-98 98-99 99·00 00·01 01-02 02·03 03-04 04·05 05·06 
Marching Hand Director 3.844 3,662 3,960 4,059 4,171 4,294 4,423 4,555 4,692 4,833 4.978 5,127 
A~si:;li:lnl Mi:lH..Iullg Band Direc.tor 3,194 3,226 3,290 3,373 3,465 3,568 3,675 3,785 3,899 4,015 4,136 4,260 
I>nl\ Sqll[){! 1,117 1,128 1,151 1,180 1,212 1,248 1.285 1.324 1,363 , ,404 1,446 1,490 
Color Gllar,' 1,117 1,128 1,151 1,160 1,212 1,248 1,2B5 1,324 1,363 1,404 1,446 1,490 
1wlrlllr, SI i 1,117 1,128 1,151 1,180 1,212 1,248 1,285 1,324 1,363 1,404 1,446 1,490 
Percussion Courd 1,248 1,285 1,324 TBA TBA 7BA 

